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ARTICLE I 
AGREEMENT
This bilateral and binding Agreement between the Board of 
Education of the Mt. Diablo Unified School District (hereafter 
DISTRICT) and the Mt. Diablo Education Association/California 
Teachers Association/National Educational Association (hereafter 
ASSOCIATION) has been reached through "meeting and negoti­
ating" as defined by Section 3540.1(h) of the Government Code.
1. Agreement
ARTICLE II 
DEFIN ITIONS
2. General Definitions
Except as otherwise specified, the following definitions control
the meaning of these terms when used in this Agreement:
a. "Daily rate" or "daily rate o f pay" means the unit mem­
ber's annual salary divided by the number o f days of 
required service during the year under the terms o f this 
Agreement.
• s v .
b. "Day" means a calendar day.
c. "Immediate family" means husband or wife, mother or 
father, sister or brother, son or daughter, son-in-law or 
daughter-in-law, brother-in-law or sister-in-law of the 
employee or the employee's spouse; grandchild o f the 
employee or of the employee's spouse; grandmother or 
grandfather o f the employee or of the employee's spouse; 
uncle and aunt of the employee or of the employee's 
spouse; niece or nephew of the employee or of the em­
ployee's spouse; or any resident of the immediate house­
hold.
d. "Unit member" means any employee covered by this 
Agreement. However, reference will be made to specific 
unit members; i.e., teachers, counselors, etc., as the context 
requires.
e. "Work day" means a day when the administrative offices of 
the District Office are open for business.
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ARTICLE III
RECOGNITION
Pursuant to Chapter 10.7 (commencing with Section 3540) of the 
Government Code, the District recognizes the Association as the 
exclusive representative of the teachers' unit.
ARTICLE IV  
COVERAGE
3. Recognition
4. Unit Described
The teachers' unit includes the following employees:
All temporary, probationary and permanent certificated 
employees in these positions:
Librarians
Nurses
Classroom Teachers
Resource Teachers
Speech Therapists
Traveling Teachers
Teachers on Special Assignment
Counselors
Reading Specialists
Teachers in Special Education Programs 
Work Experience Education Staff 
Resource Specialists 
Audiologists
5. Coverage
This Agreement applies exclusively to all employees in the 
teachers' unit.
ARTICLE V
O R G A N IZATIO NA L SECURITY
6. Maintenance of Membership
Employees who are members of the Association and have author­
ized, or who may authorize in the future, deductions of their 
Association dues, initiation and/or assessment fees, shall have 
such dues and fees deducted from July 1, 1982 through June 30, 
1985.
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Unit members who are not members of the Association shall pay 
a service fee equivalent to unified Association dues. The unit 
member shall pay the service fee directly to the Association on or 
before the first day of each month or have the service fee deduc­
ted from his/her monthly salary. Such payment of a service fee 
shall be in effect from July 1, 1982 through June 30, 1985. The 
Association may notify the District if a service fee payer is delin­
quent in direct payment to the Association, and the District shall 
begin automatic payroll deduction of the service fee for the 
remainder of that school year.
7. Agency Shop
8. Religious Exemption
Any unit member who is a member of a religious body whose 
traditional tenets or teachings include objections to joining or 
financially supporting employee organizations shall file a decla­
ration to that effect with the Association and District and shall 
not be required to join or financially support the Association 
except that he/she shall pay, in lieu of a service fee, sums equal to 
such service fees to a nonreligious, nonlabor-organization chari­
table fund exempt from taxation under Section 501 (c) (3) of 
Title 26 o f the Internal Revenue Code. Proof of payment shall be 
submitted annually to the District as a condition of continued 
exemption from the provisions of Section 7.
9. Remittance of Dues
Amounts deducted pursuant to Sections 6, 7 and 8 shall be remit­
ted promptly to the Association with an alphabetical list of the 
employees from whom deducted.
10. Hold Harmless
The Association agrees to indemnify, reimburse reasonable attor­
ney's fees and hold harmless the District, its qfficers and agents, 
from claims made of any nature and from any law suit instituted 
against or by the District in respect to the deductions herein 
required or any actions challenging enforcement of these provi­
sions. The District shall confer in good faith with Association 
attorneys concerning which matters shall be compromised, 
resisted, defended, tried or appealed.
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ARTICLE VI
APPLICATION
a. This Agreement shall supersede District Policies and Proce­
dures to the extent that the subject matter of such policies 
and procedures are covered to any extent by this Agree­
ment.
b. Any individual unit member’s Notice of Reelection shall be 
subject to the terms and conditions of this Agreement in 
the manner required by the law, regardless of whether the 
individual notice is signed prior to or subsequent to the 
date of execution of this Agreement.
11. Application
ARTICLE V II 
SAVINGS CLAUSE
12. Savings Clause
a. Savings
If any provisions of this Agreement should be held invalid 
or outside the scope of bargaining by operation of law or 
by the final judgment of any court of competent jurisdic­
tion, or by an unappealed decision of the Public Employ­
ment Relations Board, the remainder of this Agreement 
shall not be affected thereby.
b. Reopener
In the event of such invalidation, upon request by either 
party, the parties agree to meet and negotiate in an effort 
to arrive at a replacement for such provision, within ten 
(10) days, insofar as such provision remains within the 
scope of bargaining.
ARTICLE V II I  
TERM
13. Term
This Agreement shall remain in full force and effect through 
June 30, 1985.
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14. Successor Agreement
The Association shall present its proposals for a Successor Agree­
ment no later than March 12, 1985. The District shall give its 
initial responses no later than April 23, or six (6) weeks from the 
Association's presentation of its proposals, whichever is earlier.
15. Reopeners
By mutual consent of both parties, which shall be set forth in 
writing, any provisions of this Agreement may be renegotiated at 
any time. The Association shall present its proposals on the 
following for the years 1983-84 and 1984-85 prior to May 1. The 
District shall give its initial responses no later than six (6) weeks 
from such presentation.
a. Employee Benefits, including any increase in premium, if 
present coverages are continued.
b. Salaries.
c. Calendar, except that classes shall begin on September 7 in 
1983 and on September 5 in 1984.
d. One additional article selected by each of the parties.
ARTICLE IX
GRIEVANCE PROCEDURE
16. Grievance Definitions
The following definitions control the meaning of the terms as
used in this procedure:
a. "Grievance" means a complaint of one or more unit mem­
bers that they have been adversely affected by a violation, 
misapplication, or misinterpretation of this agreement.
b. "Grievant" means the unit member or unit members filing 
the grievance. The Association may be the grievant on 
alleged violations of Recognition, Grievance Procedure, 
Organizational Security and Savings.
c. "Immediate supervisor" means the person designated in the 
Statement of Duties and Responsibilities of Certificated 
Personnel.
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17. Time Limits
Each person involved in a grievance shall act so that the grievance 
may be resolved promptly. Every effort should be made to com­
plete action within the time limits contained in the grievance 
procedure, but with the written consent of all parties the time 
limitation for any step may be extended. All time limits herein 
shall consist of work days except that when a grievance is sub­
mitted on or after May 1, the time limits shall consist of calendar 
days. Failure at any step of this procedure to communicate the 
decision on a grievance within the specified limits shall permit 
lodging an appeal at the next step of the procedure within the 
time allotted had the decision been given. Failure to appeal a 
decision within the specified time limits shall be deemed an 
acceptance of the decision. The days are counted in a time period 
commencing with the day following the action.
18. Service
Decisions and appeals shall be served by personal service or by 
mail. If served by mail, two (2) days shall be added to the time in 
which the action must be taken and the decision or appeal shall 
be deemed served at the end of the extended period.
19. Presentation
A unit member or his/her representative, or both, may present a 
grievance while on duty. No unit member shall suffer loss of 
compensation for time spent as a grievant, representative, or wit­
ness. On all grievances no more than four (4) may participate 
while on duty, whether grievants, representatives, or witnesses, 
unless otherwise approved by the District. That approval shall not 
be unreasonably withheld. Any step of the procedure may be 
waived by the parties. A grievance may be withdrawn at any step.
20. Representation
a. The grievant may be represented by the Association or any 
eligible representative of his/her own choosing, whether or 
not that representative is a unit member, at any formal step 
of this procedure prior to arbitration.
b. If the grievant is represented by other than the Association, 
the Association retains the right to be present at any formal 
step of the procedure.
c. When the grievant is not represented by the Association, no 
solution shall be implemented until the Association is given 
a statement in writing of the proposed solution and five (5) 
days in which to file a response.
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.21. Informal Discussion
The alleged violation shall be discussed informally with the 
immediate supervisor. During this informal discussion, the griev- 
ant shall have the right to have a representative of the Association 
present.
22. Formal Grievance -  Step 1 (Immediate Supervisor)
a. If  an alleged violation is not resolved in informal discussion 
to the satisfaction of the grievant, a formal grievance may 
be initiated. A  formal grievance may be initiated no later 
than twenty (20) work days of the time the unit member 
might reasonably have been expected to know of the act or 
stated condition which is the basis of the unit member's 
complaint. If  the immediate supervisor determines that the 
grievance concerns a matter beyond his/her authority, he/ 
she shall refer the grievance to Step 2 within five (5) work 
days of receipt of the grievance.
b. A formal grievance shall be initiated in writing on a form 
prescribed by the District and approved by the Association 
and shall be filed with the immediate supervisor. A copy of 
the form shall be sent to the Association. To be accepted 
the form must include the provisions of the Agreement 
alleged to be violated, the circumstances of the Agreement 
and the signature of the grievant(s).
c. Within ten (10) work days after the initiation of the formal 
grievance, the immediate supervisor shall investigate the 
grievance and give his/her decision in writing to the grievant 
and his/her representative. If the grievant is not represented 
by the Association, a copy shall be sent to the Association.
23. Formal Grievance — Step 2 (Superintendent)
a. If the grievant is not satisfied with the decision rendered 
pursuant to Step 1, he/she may appeal the decision in writ­
ing within ten (10) work days to the Superintendent.
b. The Superintendent or his/her designee shall investigate the 
grievance as fully as he/she deems necessary, and shall pro­
vide for a conference with the grievant, who shall continue 
to have his/her right of representation. The Superintendent 
or his/her designee shall respond to the grievant within 
fifteen (15) work days of the receipt of the appeal. That 
response shall state the Superintendent's decision and his/ 
her view of the facts and his/her conclusions respecting the 
contentions of the grievant on appeal. If  the grievant is not 
represented by the Association, a copy shall be sent to the 
Association.
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24. Formal Grievance — Step 3 (Arbitration)
The Association may submit the grievance to final and binding 
arbitration if either:
a. The grievant is not satisfied with the disposition of the 
grievance at Step 2 or
b. No written decision has been rendered within fifteen (15) 
work days of receipt of the grievance by the Superinten­
dent or designee.
In either case, such submission by the Association must be made 
within fifteen (15) work days after receipt of the decision, in 
writing, of the Superintendent or his/her designee. The Associ­
ation and the District shall select a mutually acceptable arbitra­
tor. Should they be unable to agree on an arbitrator within ten
(10) work days of the Association's submission of the grievance 
to arbitration, submission of the grievance shall be made to the 
California State Conciliation Service with a request that a list of 
arbitrators be submitted.
25. Modification
The arbitrator shall have no power to add to, delete, or amend 
the terms of the Agreement.
26. Cost
The cost of the arbitrator shall be shared equally by the parties.
27. Selection
Selection of the arbitrator shall be by alternate striking of names 
from the list. If the selected arbitrator is unable to serve within a 
reasonable time, the District and the Association shall request 
another list.
28. Time of Award
The award shall be rendered promptly by the arbitrator and 
unless otherwise agreed by the parties, not later than thirty (30) 
days from the date of closing the hearings.
29. Recording the Hearing
At the request of either party a recording of the hearing shall be 
made. The cost of the recording shall be borne by the party 
requesting it. The recording shall be of such quality as to permit 
the preparation of an accurate record.
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30. No Reprisals
No reprisals of any kind will be taken by the Superintendent or 
by any member or representative of the administration or Board 
against any grievant, member of the Association, or any other 
participant in the grievance procedure by reason of such partici­
pation.
ARTICLE X
U N IT  MEMBER TRANSFER
31. General Provisions
Unit members are employees of the District and not of a partic­
ular school or department. The Superintendent or his/her 
designee has the prerogative of placing unit members according to 
the procedures outlined herein:
a. Except as noted in Section 31 i, a transfer refers to any 
action which results in the movement of a unit member 
from one school site to another.
b. A vacancy is an unfilled position within the Teacher's Unit.
c. A program need is an identified certificated position within 
the bargaining unit, other than an extra-duty position, 
necessary to provide the instructional curriculum or other 
required programs established or revised by formal action 
of the Board of Education.
d. No transfer will be permitted other than for the beginning 
of a school year unless it meets the program or educational 
needs of the District. This provision shall not apply to 
transfers made under Section 33 b (4) or (5).
e. Unit members involuntarily transferred or reassigned, as 
described in Section 31 i, within the school year but not at 
semester change shall receive, upon request, one (1) day 
free of responsibility for students prior to the assumption 
of the new assignment.
f. Unit members involuntarily transferred or reassigned, as 
described in Section 31 h, shall receive, upon request, assist­
ance in moving teaching supplies and materials, within the 
limitations of District Personnel and equipment.
g. Assignment — no later than May 10 unit members at a 
school shall be given written notice of their tentative assign­
ments for the following year.
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h. If it is necessary for a unit member to be reassigned from 
one high school or intermediate school department to 
another, from one program (as identified in Section 33 j) to 
another such program, or from any primary grade to an 
upper elementary grade or vice versa, the unit member 
reassigned shall have an opportunity to return to his/her 
previous department, program or grade level as soon as pos­
sible.
i. Notwithstanding other provisions of this Article, Special 
Education unit members providing services at multiple sites 
shall be assigned to the District-at-large.
j. Any unit member may request and shall receive an oral 
statement of the reasons for the tentative assignment. Any 
unit member dissatisfied with his/her tentative assignment 
may have a conference with the principal/program adminis­
trator and may be represented at that conference by an 
Association representative.
32. Voluntary Transfers
a. A voluntary transfer is one that is requested by a unit mem­
ber.
b. By April 15, a list of known vacancies for the coming year 
will be issued by the Personnel Office and posted in each 
school. This list will be revised and posted by May 15. Each 
position listed shall indicate subject(s) and/or grade level to 
be taught. Extra-duty assignments may also be identified 
but acceptance of such duty(s) shall not be a requirement 
for placement in the vacancy.
c. Vacancies which occur after August 31 and are not filled by 
involuntary transfer or by leave returnees shall not be filled 
permanently in the school year in which they occur. Any 
such vacancy, if the position will continue for the following 
school year, shall be included in those pursuant to 
Section 32 b above.
d. It is the responsibility of the unit member seeking a transfer 
to initiate with the principal or designee or program admin­
istrator or designee a request in writing for an interview for 
any of the unfilled positions in which he/she is interested. 
Any eligible unit member who requests an interview shall 
be granted one. If the transfer applicant fails to request an 
interview within the time specified in the announcement, 
which shall be no less than five (5) work days from the date 
of the announcement, he/she forfeits the right for consider­
ation for the unfilled position. All applicants for a position
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When an involuntary transfer is made pursuant to this 
subdivision, the transferee shall be given a written 
statement of the specific reason(s) for the transfer. If 
the transferee is not satisfied with the reasons, he/she 
may file a grievance at Step 2 within ten (10) work 
days of receipt of the notice.
c. Any unit member, except one impacted by Section 
33 b (5), who is transferred involuntarily pursuant to (1),
(2), (3) and (4) above, shall not be subject to further invol­
untary transfer for the year in which such removal from the 
site is effective and the two (2) following school years 
except as provided in Section 33 k.
d. The selection of individual(s) for involuntary transfer shall 
be done by the principal/program administrator in the 
following manner:
(1) All unit members shall be ranked by order of District 
seniority determined as follows for the purpose of 
this transfer procedure:
(2) Employees shall be ranked according to the date on 
which they first rendered paid probationary service. 
If they have a break in service by reason of resigna­
tion or dismissal (not layoff) the date of reemploy­
ment shall govern.
(3) For employees first rendering such service on the 
same day, seniority shall be determined by lottery. If 
seniority has previously been determined by lottery 
that determination shall stand. Subsequent lotteries 
shall be held as needed prior to March 1, in the 
presence of an Association representative. Once 
decided, that determination shall stand.
(4) Employees whose first probationary service is retro­
actively determined (e.g., pursuant to Section 44918 
Ed. C.), shall be placed as least senior with others 
whose first probationary service is the same day.
(5) Separate lotteries shall be held as needed in each 
category identified in Section 33 j among those first 
rendering paid service on the same day within that 
category.
(6) A seniority list shall be prepared no later than 
March 15 of each year. Copies shall be sent to each 
school and to the Association.
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e. A second year probationary unit member shall be deleted 
from the list so that the third year of probationary service 
will not be in a new school.
f. Selection for involuntary transfer shall be in reverse order 
of District seniority.
g. The only exception to selection for involuntary transfer by 
reverse seniority shall be when such a selection would result 
in creating a program need which could not be filled by any 
remaining member of the school's faculty.
h. In meeting program needs a unit member will be required 
to render only a service which the unit member is certifi­
cated and competent through training or experience to 
render.
i. Upon written request of a unit member who has been desig­
nated for involuntary transfer on a basis other than reverse 
seniority, an ad hoc committee will be formed. Such 
request must be submitted no later than May 15 unless 
circumstances prevent it. The principal/program adminis­
trator shall appoint two (2) members to the committee but 
may not include the principal or program administrator. 
Two (2) members shall be elected by and from the faculty 
or program but may not include any unit members being 
transferred. All four (4) appointments shall be made within 
five (5) work days of the request. The fifth member shall be 
mutually agreed upon by the four (4) other team members. 
If agreement on the fifth member cannot be reached within 
seven (7) work days after the committee is called for, each 
of the four (4) members will nominate a person as the fifth 
member. Each of the four (4) members will rank the four 
nominees from four (4) (highest) to one (1). The nominee 
with the highest total ranking will be selected. Ties will be 
broken by lot. The committee shall meet within three (3) 
work days of its final formation to review the principal's/ 
program administrator's selection(s) for involuntary 
transfer. A recommendation concerning the school's invol­
untary transfer(s) and/or the designation of alternative 
selection(s) shall be made by the committee no later than 
five (5) work days after its first meeting. Nothing in this 
provision shall be interpreted to waive any rights of any 
unit members as provided in this Agreement. The time in 
which to initiate a formal grievance shall run from the date 
of presentation of the ad hoc committee's recommen­
dations.
j. Counselors, nurses, ESL teachers, elementary music 
teachers, OWE coordinators, librarians, remedial reading 
teachers, resource teachers, teachers of special education
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and others assigned to a school under staffing formulas 
different from those for regular classroom unit members 
shall be subject to involuntary transfer based upon staffing 
ratios for the particular program. Any transfers in these 
categories will be accomplished so that as few transfers as 
possible are made.
Transfers shall be based on reverse order of District-wide 
seniority within the program. For those ip programs with 
more than one (1) incumbent at a school (e.g., counselors), 
the transfer shall be based on such seniority among those at 
the school and placement of those transferred shall be in a 
similar certificated position within the District if available. 
Employees subject to this subdivision placed in regular 
classroom positions due to reductions in their program shall 
have precedence on the basis of District seniority within 
that program for any positions which become vacant. 
Junior employees covered by this subdivision shall be 
retained in their assignments when required by their tenure 
rights (e.g.. Section 44894 Ed.C.) or because they lack 
credentials for another assignment.
k. Special Day Class teachers and/or Resource Specialists may 
be transferred in accordance with Section 33 b (4) and 
without regard to Section 33 c, in the following circum­
stances:
(1) When decline in Special Day Class enrollment at a site 
permits consolidation of Special Day Classes without 
violating established class size maximums and all 
Special Day Class teachers at that site have protection 
as the result of previous transfer.
(a) Such consolidation may be accomplished 
among classes serving similar student needs at 
one site or,
(b) If such similar classes do not exist at the one 
site, then among classes serving similar student 
needs at separate sites.
(c) Consolidation described in Section 33 k (1) (b) 
above shall occur only if enrollment in the class 
in question falls below eight (8).
(2) When decline in Resource Specialist program enroll­
ment permits consolidation of Resource Specialist
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case loads without violating established case load 
maximums and all Resource Specialists at that site 
have protection as the result of previous transfer.
Transfer as described in (1) and (2) above shall not result 
from District-initiated transfer of students after October 15 
of any year. Under (1) and (2) above, the unit member with 
the least District-wide seniority within the program at that 
site shall be transferred, unless a unit member with greater 
seniority within the program at that site volunteers. Any 
unit member so transferred shall remain within the program 
and shall accrue additional protection from future invol­
untary transfer pursuant to Section 33 c. No unit member 
shall be transferred involuntarily twice in any one school 
year. Under no circumstances shall a unit member who has 
protection under Section 33 c be transferred involuntarily 
between April 15 and the close of school in June.
34. Procedures for Involuntary Transfer
a. By April 15 each principal or program administrator shall 
have requested from each certificated employee at the 
school his/her preference(s) for assignment for the follow­
ing year.
b. No later than May 10, unless circumstances prevent notice 
by that date, unit members identified by the principal/ 
program administrator for involuntary transfer shall be 
given written notice they are subject to involuntary transfer 
and the reasons for it. Prior to any general announcement, 
unit members so identified shall be individually informed in 
a conference that they are subject to involuntary transfer, if 
possible.
c. With approval of the principal/program administrator, a 
unit member not subject to involuntary transfer may switch 
by mutual agreement with a unit member so designated.
The switch shall confer on the unit member now designated 
for involuntary transfer all the rights and responsibilities as 
if originally so designated. The original designee shall not 
also be subject to those rights and responsibilities.
d. If it appears on June 1 that involuntary transfer(s) will be 
required for reasons stated in Section 33, no further volun­
tary transfers may occur until all persons subject to invol­
untary transfer have been placed. This shall not prevent 
voluntary transfers to positions for which no person subject 
to involuntary transfer is eligible.
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e. On August 5 or as soon thereafter as practical, each unit 
member on the involuntary transfer list not yet placed shall 
be given a list of the available vacancies. The unit member 
shall then rank the vacancies on the list in the order of 
his/her preference. The ranked list shall be returned to the 
Personnel Division no later than August 12.
f. Commencing August 12 unit members may interview with 
principal/program administrators or designees. The Person­
nel Division shall schedule interviews as needed to permit 
their efficient accomplishment. Unit members shall be 
assigned by order of District-wide seniority with the most 
senior unit member assigned first and continuing in order of 
seniority except that any unit member who has been unas­
signed for one (1) semester or more shall have first priority 
for any vacancies for which he/she is credentialed and com­
petent through training or experience. Each unit member 
shall be given an assignment from among his/her first three
(3) preferences available when his/her turn for assignment 
occurs.
g. Any unit member who fails to meet his/her responsibility 
under Section 33 e and f, may be deemed by management 
to have waived his/her right to participation in that process.
h. Unit members who have met their responsibilities under 
Section 33 e and f will be assigned to one (1) of the avail­
able choices until such time as all available openings are 
filled.
i. If a vacancy occurs at a school from which unit members 
are designated for involuntary transfer subsequent to 
May 10 and prior to August 5, unit members shall have the 
opportunity to return to the school for positions for which 
they are certificated and competent by training or experi­
ence, in the reverse order of their designation.
If a unit member designated as subject to involuntary 
transfer is returned to the school at which he/she was so 
designated prior to August 5, the unit member shall not be 
entitled to the protection specified in Section 33 c. If  a 
vacancy occurs subsequent to August 5 at a school from 
which unit members were designated for involuntary trans­
fer, unassigned unit members so designated from that 
school shall have precedence on the basis of seniority to 
return to their previous school for positions for which they 
are credentialed and competent by training or experience. 
A unit member so returned on or after August 5 shall be 
entitled to the protection as specified in Section 33 c.
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j. An involuntary transferee offered a regular position may 
elect to accept that position on a temporary or a permanent 
basis. If the position is elected on a permanent basis, the 
p ro tec tio n  against involuntary transfer specified by 
Section 33 c shall apply. If the position is elected on a tem­
porary basis then the unit member's right to the protection 
afforded by Section 33 c shall commence with the end of 
the temporary placement and continue for a maximum of 
two (2) years. The unit member shall also be entitled to the 
priority stated in Section 34 f at the end of the school year 
in which he/she was temporarily placed.
k. Unit members not placed in a vacancy pursuant to 
Section 34 b through f shall be notified of all vacancies that 
subsequently occur and shall be given preference according 
to their seniority for any for which they are certificated 
and competent by training or experience. Such placement 
shall be made as promptly as possible. If two (2) or more 
unit members are certificated and competent by training or 
experience for such a vacancy, the senior unit member(s) 
may decline such placement.
l. Involuntarily transferred unit members who agree to accept 
a long-term substitute assignment shall continue to be 
informed of vacancies as they occur and shall have priority 
as specified in Section 34 j for any position for which they 
apply if they are credentialed and competent through train­
ing or experience. Protection from further involuntary 
transfer as provided in Section 33 c shall begin with accept­
ance of the permanent position.
35. Transfer to Fill a Program Need
If a school or program has a program need which cannot be filled 
from existing staff nor any voluntary transfer, nor by a unit 
member identified as subject to involuntary transfer, then a unit 
member in another school or program may be transferred to meet 
such program need.
Selection shall be based on District seniority with the least senior 
unit member selected from among those certificated and com­
petent to render the service. Competence as used here means a 
major in the subject.
No unit member shall be involuntarily transferred pursuant to 
this paragraph whose absence from the sending school would 
create a program need which cannot be filled by voluntary trans­
fer or from among those designated as subject to involuntary 
transfer. The need for such transfer shall be identified and the 
notice to the person subject to transfer must be identified prior 
to June 10, unless circumstances prevent action within such time.
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Unit members identified pursuant to this paragraph are not eligi­
ble for the procedure stated in Section 34 i through k. No invol­
untary transfer shall be made pursuant to this subdivision to 
permit placement of a regular program unit member in a special 
education program.
36. School Closure or Changes in School Attendance Boundaries
a. Unit members subject to involuntary transfer due to school 
closure or boundary changes shall be so notified in writing 
no later than ten (10) work days following the Board action 
but in no case later than May 1. except in case o f emer­
gency. Such notice shall also include a list of all schools 
affected by the Board action and all probable staffing needs 
at those schools receiving students.
b. It is the responsibility of the unit member to be transferred 
to initiate with the principal an interview for any position 
in which he/she is interested in those schools receiving 
students. All applicants for such a position shall be notified 
in writing by the District within five (5) work days o f the 
final decision. Those not selected shall be entitled to 
reasons for the denial.
c. Insofar as possible, the same proportion of unit members as 
students will be transferred to those schools receiving 
students. However, no unit member at the school receiving 
students will be transferred to accommodate unit members 
from the school being closed or losing students due to 
Board action which changes attendance boundaries.
d. All positions and/or unit members affected by school 
closure or changed attendance boundaries which have not 
been assigned by May 10 shall be subject to the procedures 
for voluntary and involuntary transfer as contained in this 
Agreement.
37. Opening a New School
When a new school is to be opened, the following procedures will
be followed in transferring unit members to that school:
a. The principal shall place on file in the Personnel Office the 
proposed organizational plan of the school.
b. Announcement of all known positions with the required 
qualifications for each position to be filled shall be posted 
in each school approximately one (1) month before sched­
uled interviews.
- 18-
c. Priority consideration shall be given existing unit members 
within the District who request placement in the new 
school.
d. Every unit member within the District who makes applica­
tion shall be granted an interview by persons involved in the 
selection process.
e. Unit members shall receive written notification of accept­
ance or denial of their transfer request within one (1) 
month after the interview. Upon written request the reason 
for denial shall be stated, and the procedure stated in 
Section 32 e shall be applicable.
ARTICLE X I 
CLASS SIZE
38. Class Size
In assigning students to classes, the following guidelines will be 
observed:
Critical Maximum
Class Size Class Size
K 29 33*
1-3 28 32*
4-6 30 34
7-12 33 37
Physical Education 40 45
Choral and Instrumental Music 40 45 **
The District will attempt in the regular elementary program to 
keep combination classes (2 or more grades) from reaching the 
maximum class size.
*The maximum class sizes here are statutory maximums applicable 
without fiscal penalty. Those maximums are currently at the 
figures stated.
**This maximum may be exceeded with concurrence of the major­
ity of the choral and instrumental music teachers at the school.
a. Upon request at the commencement of the year the prin­
cipal shall consider with the faculty what alternatives may 
be available to avoid exceeding of maximum class size. Such 
alternatives shall be in writing.
b. If the principal is unable to find alternatives to avoid ex­
ceeding the maximum in a class, he/she will consult with 
unit members affected.
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c. A class size maximum may be exceeded with the consent of 
the majority of the unit members in the grade level or 
department affected.
d. Special education classes will be limited as specified in state 
law.
e. Notwithstanding critical and maximum class sizes specified 
above, no class enrollment in classes listed below may ex­
ceed the number of work stations without the consent of a 
majority of the unit members in the department affected. 
No later than fifteen (15) days prior to the end of each 
semester, each secondary principal with the advice of the 
department chairpersons shall establish (for the following 
semester) the number of work stations and the number of 
students per work station for each of the following classes:
Science Homemaking
Business Art
Industrial Arts Driver Simulators
Modifications to the number of stations and students per 
work station may be made as needed within the semester 
with the consent of the majority of the unit members in the 
department affected.
f. A student assigned to a Special Day Class but who is inte­
grated into a regular class for at least one third of the 
school day shall be counted as two (2) students in that 
regular class for purposes of equalizing unit member load.
g. When in the judgment of the unit member, one (1) or more 
of the students in a class is a chronic problem, the principal 
shall confer with the unit member in regard to class size 
considerations.
ARTICLE X II 
WORK YEAR
39. Length
The length of the work year will be one hundred and seventy-six 
(176) days of instruction plus additional days as follows:
a. For returning unit members one (1) day.
b. For unit members new to the District, three (3) days.
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40. Dates of Work Year
The work year referred to in Section 39 above shall be specified 
in the school calendar appearing in Appendix A.
ARTICLE X III 
PART-TIME EMPLOYMENT
41. Part-Time Employment Leading to Retirement
A program designed to allow unit members to work part time and
receive full-time retirement credit during the five (5) years imme­
diately prior to retirement will be implemented as follows:
a. A form contract as shown in Appendix B shall be used. Any 
change in this form shall be approved by the District and 
the Association. Individual contracts will be agreed upon 
between unit member and District.
b. To be eligible the unit member shall have had a minimum 
often (10) years employment in Mt. Diablo Unified School 
District, the most recent five (5) years of which must be on 
a full-time basis.
c. The minimum of the equivalent of half-time service may be 
exceeded upon the mutual consent of the unit member and 
the District.
d. The number of unit members eligible to enter this plan is 
twenty (20).
e. Mutual agreement between the unit member and the imme­
diate supervisor is required before the plan can be imple­
mented.
f. At the end of the maximum five (5) year part-time employ­
ment period the unit member is required to submit a resig­
nation. Resignation may occur before the end of the five 
(5) year period. A part-time employment of less than five 
(5) years, terminated by resignation, may be designed.
g. Revision or termination of the program will not modify the 
status of personnel who entered the program prior to the 
effective date of such revision or termination.
h. Article X, Unit Member Transfer, will not apply to partici­
pants in this program.
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i. Salaries and preparation periods of secondary classroom 
unit members will be based on the normal teaching load of 
a full-time unit member as follows:
Normal Length of Student Day Pay Per Period
6 periods 1/5 full-time rate
7 periods 1/6 full-time rate
j. Salaries of secondary counselors, librarians and nurses will 
be based on the normal student days as follows:
Normal Length of Student Day Pay Per Period
6 periods 1/6 full-time rate
7 periods 1/7 full-time rate
Job Sharing
a. Job sharing is a plan whereby two (2) unit members share 
the full responsibilities for one (1) identifiable full-time 
position.
b. Unit members selected for participation in the program 
shall resign their full-time position and shall be rehired as 
part-time unit members at the agreed upon percentage level. 
This action shall not constitute a break in service but shall 
effect a reduction of tenure rights to the part-time posi­
tions.
c. Revision or termination of the program will not modify the 
status of personnel who entered the program prior to the 
effective date of such revision or termination.
d. Full fringe benefits shall be paid each participating unit 
member provided such unit member works half time or 
more.
e. Permanent status is required for participation.
f. Mutual agreement between the two (2) unit members, the 
immediate supervisor, and the Assistant Superintendent, 
Administrative and Personnel Services, is required before 
the plan can be implemented.
g. Article X, Unit Member Transfer, shall not apply to any 
transfers required to implement this provision. Further, the 
team filling the full-time position shall not be subject to 
involuntary transfer.
h. Salaries of participants will be paid on a basis which is 
proportional to full-time service with shares to be deter­
mined by participating unit members.
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i. Evaluation of participants shall be as prescribed by Article
X VI.
j. A job-sharing situation can be terminated by the District if 
there is just cause for such termination. In determining such 
cause, a finding adverse to the unit member is not required 
but only a substantial showing that the termination is in the 
best educational interest of the District. The job-sharing 
participants affected shall be given a written statement of 
the reasons for the termination. If either or both partici­
pants are dissatisfied with the reasons they may file a griev­
ance at Step 2 within ten (10) work days of receipt of the 
statement of reasons. Upon termination of the job-sharing 
arrangement by the District, the job-sharing participants 
affected shall revert to the full- or part-time status held 
prior to such job sharing.
k. With District approval a unit member may withdraw from 
job sharing and be reinstated to his/her former tenured 
status. In determining placement of the unit member or 
unit members taking a position other than that shared, the 
unit member giving up job sharing shall have preference 
over temporary teachers only.
l. If one of the participants in the job-sharing program resigns, 
goes on leave or returns to full-time employment, the 
position being shared shall be filled by the remaining parti­
cipant if he/she so requests.
m. No certificated position within the bargaining unit shall be 
unreasonably excluded from the job sharing program.
ARTICLE X IV  
U NIT MEMBER HOURS
43. Site Time
a. Unit members shall report to their work site thirty (30) 
minutes before regular classes begin and shall remain at 
their work site:
405 Minutes — Infant Ed., Preschool, K-6 
420 Minutes — 6-8 
410 Minutes — 9-12
The thirty (30) minutes set forth above is included in the 
required site time provided for all instructional levels. In 
the event that sixth grade students become part of the mid­
dle school program, teachers assigned to such students shall 
work the 420-minute work day.
- 23 -
b. Unit members at a given school may, with administrative 
approval and by majority vote, extend the lunch period for 
a time greater than thirty (30) minutes. In the event that 
the lunch period is extended beyond the time provided for 
in this Agreement, such lunch period shall be duty free and 
uninterrupted except in instances of "rainy day session" at 
the elementary level. On the occasion of "rainy day ses­
sion," however, at least thirty (30) minutes o f the lunch 
period shall be duty free and uninterrupted.
d. Unit members at a middle or intermediate school may, with 
administrative approval and by majority vote, extend the 
420 minute site time up to fifteen (15) minutes to provide 
for a brunch break.
d. Unit members at a K-6 or K-5 school may, with adminis­
trative approval and a majority vote, vary the length of 
their instructional day by extending the instructional day 
for any four (4) days of each week so as to provide reduced 
instructional time for the fifth  day. In such event, however, 
the extension of the instructional time shall be added to 
site time required as set forth above.
e. A given elementary school, in grades 4-5-6 may, with 
administrative approval and by majority vote, extend the 
work day to accommodate a slip schedule of fifty (50) 
minutes in those grades.
f. In Sections b, c, d and e above, determination must be 
made by May 15, o f the preceding year. In such event, 
however, the extension o f the lunch period or inclusion of a 
brunch period shall be added to site time required as set 
forth above.
44. Additional Duties
Each unit member may be assigned additional duties which are 
related to their responsibilities as a unit member. Such duties may 
include, but are not limited to:
Staff meetings of reasonable length 
Parent Student Conferences 
IEP
EAS/SAT
Such duties may not be assigned on Saturdays or Sundays or in 
the evening except as described in Section 45.
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*45. Evening 
*
a. Unit members may be assigned the following evening activi­
ties without additional compensation:
(1) Back-to-School; once per year.
(2) Open House; once per year.
b. Evening assignments for College Night/Freshman Orienta­
tion shall be reimbursed at the rate o f eighteen dollars 
($18.00) per event.
c. Scheduling of such evening duties shall be done as far in 
advance as possible but under no circumstances with less 
than forty-eight (48) hours notice.
46. Equalized Workload
The total workload o f additional duties shall be equalized among 
all unit members at each site who spend a majority of the week at 
that site, insofar as practical.
47. Faculty Meeting Agenda
An agenda for faculty meetings shall be provided to unit members 
at least one (1) day before each scheduled meeting insofar as 
practical. Unit members will be permitted to place items on the 
agenda o f such a meeting.
48. Lunch Period
All unit members shall be entitled to a duty free, uninterrupted 
lunch period o f at least thirty (30) minutes.
49. Relief Periods
a. On regular school days (not modified or minimum) at that 
work site unit members in grades 1-3 shall be entitled to 
three (3) relief periods of at least ten (10) minutes each, per 
day, at least two (2) of which shall be duty free. Schools 
which do not have a slip schedule shall give two (2) such 
relief periods, one (1) of which shall be duty free.
b. For grades 4, 5 and 6 relief periods of at least ten (10) 
minutes shall be provided to assure that, insofar as practi­
cal, no unit member shall be required to work with children 
for more than two (2) hours consecutively.
50. Preparation Period
Unit members assigned to a middle school, an intermediate school 
or a high school shall be entitled to a daily preparation period 
equivalent in length to a regular instruction period in that school.
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ARTICLE XV
UNIT MEMBER SAFETY
51. Unsafe or Hazardous Conditions
Unit members shall not be required to work under unsafe or 
hazardous conditions violating a final order of CAL-OSHA or to 
perform tasks which endanger their health or safety.
52. Reports
Each unit member may report, in writing, any adverse conditions 
in his/her working environment to his/her immediate supervisor. 
The unit member shall receive a written response within ten (10) 
work days stating what action will be taken to correct the situ­
ation or if no action will be taken, the reason why.
53. Priority of Repairs
First priority shall be given to repairs that affect safety in any 
classrooms or other enclosed school areas where unit members 
have job-related responsibility.
54. Assaults
Unit members shall immediately report cases of assault suffered 
by them in connection with their employment to their principal 
or other immediate supervisor, who shall immediately report the 
incident to the police and take appropriate action to provide for 
unit member safety.
55. Discipline Policy
In order to provide for unit member safety, the Board on the first 
day of each school year shall present to each unit member a 
written copy of the Student Conduct and Discipline Policy which 
provides a description of the rights and duties of all students, 
parents, administrators and unit members and publicize such 
policy to students, parents, and administrators.
56. Physical Control
Unit members may exercise the amount of physical control 
reasonably necessary to protect themselves, or to insure the 
safety of other unit members or students.
57. Student Records
Unit members shall be informed of the record of a student's 
behavior when a student is administratively transferred for disci­
plinary reasons at the time the student is enrolled.
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ARTICLE XVI
UNIT MEMBER EVALUATION
58. Plan A
a. Frequency
Certificated personnel with permanent status in the District 
shall be evaluated according to these procedures at least 
every other year; other certificated personnel shall be evalu­
ated annually. An evaluatee with permanent status in the 
District may request an annual evaluation. An evaluator 
may request an annual evaluation of a permanent employee 
according to the procedures of Plan A if that employee's 
final evaluation from the preceding year stated specifically 
a need for such immediate follow-up evaluation which is 
consistent with the purposes as specified in Section 58 d 
and contained specific recommendations to help the em­
ployee. Evaluation Plan A is the basic evaluation instrument 
and shall be used every four (4) years. Plan B may be substi­
tuted on an alternating basis (i.e., at the two (2) year inter­
val) by mutual agreement of the evaluatee and the evalu­
ator. Self-evaluation is the required evaluation technique in 
Plan B.
b. Announcement of Evaluatees
No later than the end of the fifth academic day of the 
academic year the principal of each school or site shall post 
a list of those persons to be evaluated in the current year 
and who the evaluator(s) will be. Within the first two (2) 
weeks of the academic school year the following shall be 
made available to the evaluatee: Job description, MDUSD 
Educational Goals, other appropriate goals, and the appli­
cable MDUSD Standards of Expected Student Progress 
Statement. If a unit member wishes to be evaluated by a 
team pursuant to Section 58 c (2), the evaluatee shall so 
specify in w riting to the principal no later than 
September 20.
c. Evaluator
(1) Each evaluation shall be conducted by the principal/ 
program administrator or his/her designee.
(2) However, the evaluatee or evaluator may request that 
the evaluation be conducted by an evaluation team. 
That team shall consist of:
(a) The person indicated as the evaluatee's evalu­
ator in the job description or his designee and 
one (1) other person appointed by said evalu­
ator.
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(b) Two (2) members shall be appointed by the 
evaluatee but may not include the evaluatee.
(c) The fifth member shall be mutually agreed 
upon by the first four (4) appointees. If agree­
ment on the fifth member cannot be reached 
within two (2) work days, each of the four (4) 
members will nominate a person as the fifth 
member. Each o f the four (4) members will 
rank the four (4) nominees from four (4) 
(highest) to one (1). The nominee with the 
highest total ranking will be selected. Ties will 
be broken by lot.
(d) The chairperson of the team shall be selected 
by the team from its membership, at its first 
meeting.
(3) Should such evaluation be carried out by other than 
the principal/program administrator or designee, such 
principal/program administrator or designee shall 
have the option of conducting a separate evaluation 
pursuant to the procedures contained herein except 
that the evaluator electing this option may not mod­
ify the goals selected as per Section 58 e (3) or stu­
dent assessment areas and techniques developed as 
per Section 58 e (4).
d. Purposes
(1) To improve instruction provided by certificated unit 
member personnel.
(2) To improve the performance of certificated unit 
member personnel in instructional and related respon­
sibilities.
(3) To contribute to the professional growth of the evalu­
atee.
(4) To provide for the continuous progress of students in 
a productive learning environment.
e. Elements
The elements that will be considered in the evaluation are
as follows:
(1) Performance of duties and responsibilities as per the 
employee's job description.
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(2) Conditions of the learning environment to the extent 
that the evaluatee is responsible.
(3) District, school, and/or individual goals. Selection of 
which goals are appropriate shall be mutually agreed 
upon by the evaluator and the evaluatee.
(4) Student progress in areas to be assessed and assess­
ment techniques to be used as agreed upon by the 
evaluator(s) and evaluatee. Appropriate District Sub­
ject Area Statement(s) of Standards of Expected 
Student Progress and Assessment Techniques shall be 
used as an aid in such selections.
(5) The number of students, other certificated personnel, 
and other support personnel with whom contact is 
required by the job, along with the amount of time 
required for such contact.
(6) The assistance provided to the evaluatee when there is 
an indication of need for that assistance.
(7) Where appropriate, the degree of support and encour­
agement given to students by their parents.
(8) The present achievement level of students involved.
f. Types
Types of required evaluative data are:
(1) Self-evaluation
(2) Specific techniques of assessment of student progress 
as agreed to by the evaluator and evaluatee
(3) Observat ion(s)  ( Evaluatee-requested, evaluator- 
requested, unscheduled).
g. Initial Conference and Resolution of Disagreements
An initial conference shall be held prior to October 15 
between evaluator(s) and evaluatee for the purpose of 
developing the elements specified in Section 58 e, types of 
required evaluation in Section 58 f, and the number and 
types of classroom observations as well as the person(s) to 
perform the observations if Plan A is to be used. If Plan B is 
to be used, at the initial conference the form entitled 
Plans/Goals/Objectives shall be completed. Other assess- 
ments/evaluative techniques may be added if mutually 
agreed upon by evaluatee and evaluator.
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If the parties are unable to agree, either party may declare 
an impasse in writing and the impasse procedures, as speci­
fied in Section 58 h shall be invoked. All agreements of 
evaluation criteria shall be reduced to writing and signed by 
both the evaluator(s) and the evaluatee. This agreement 
may be revised during the course of the year with the 
mutual agreement of both parties. If agreement on revision 
cannot be reached, the matter shall be referred to the 
Assistant Superintendent, Administrative and Personnel 
Services, for a decision in writing within five (5) work days.
h. Impasse Procedures
Within five (5) work days from the submission in writing to 
the other party that an impasse exists, such disagreement 
shall be referred for resolution to the Assistant Superin­
tendent, Administrative and Personnel Services, or at the 
option of the unit member, to an Impasse Team which shall 
be created within three (3) additional work days. The team 
shall be composed of five (5) persons including the 
chairperson:
(1) Two (2) members shall be chosen by the Assistant 
S up erin ten d en t, Administrative and Personnel 
Services.
(2) Two (2) members shall be chosen by the evaluatee 
which may not include the evaluatee.
(3) A fifth member shall be mutually agreed upon by the 
four (4) other team members and the evaluatee; if 
agreement on the fifth member cannot be reached 
each of the four (4) members will nominate a person 
as the fifth member. Each of the four (4) members 
will rank the four (4) nominees from four (4) 
(highest) to one (1). The nominee with the highest 
ranking will be selected. Ties will be broken by lot.
(4) The chairperson of the team shall be elected from the 
five (5) team members at the first team meeting.
No later than October 30, the Assistant Superintendent, 
Administrative and Personnel Services, or the Impasse Team 
shall render a decision. If no decision from the team is 
made within the time limit, the matter shall be referred to 
the Assistant Superintendent, Administrative and Personnel 
Services, with the decision to be given in writing no later 
than November 10.
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Classroom Observations
(1) A classroom unit member shall be formally observed 
at least twice as part of the evaluation by the evalu- 
ator(s). All formal observations shall last a minimum 
of twenty (20) minutes. If requested by the unit 
member at the time of the initial conference, these 
observations shall be held upon twenty-four (24) 
hours notice.
(2) All formal observations which are part of the evalu­
ation process shall be reduced to writing and dis­
cussed with the unit member within five (5) work 
days of their occurrence. The unit member shall have 
a right to attach a written response.
(3) Observations of less than twenty (20) minutes dura­
tion need not be reduced to writing nor discussed 
with the unit member.
Interim Evaluation Conference and Interim Evaluation 
Form
(1) An Interim Evaluation Conference and a completed 
Interim Evaluation Form are obligatory for non- 
tenured unit members.
(2) For permanent unit members, an Interim Evaluation 
Conference and a completed Interim Evaluation 
Form are required only if requested by either the 
evaluatee or evaluator.
(3) For nontenured unit members, the Interim Evalu­
ation Conference and Interim Evaluation Form are to 
be completed by February 1.
(4) For permanent unit members, when requested, the 
Interim Evaluation Conference and Interim Evalu­
ation Form are to be completed no later than 
March 1.
Final Conference
The final Evaluation Conference and Form are obligatory 
for all unit members being evaluated and must be com­
pleted at least sixty (60) days prior to the end of the 
academic year.
Signatures
The form shall be signed. Such signature does not consti­
tute agreement with the judgments of the evaluator, but
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only that the evaluatee has read it and has had the oppor­
tunity to respond in writing.
m. Unit Member Response
A unit member shall be given an opportunity to prepare 
written comment on both the interim and final evaluation 
for that unit member. Such written comment shall be 
attached to the report and placed with it in the unit mem­
ber's personnel file.
n. Forms
Any forms used for evaluation shall be mutually agreed 
upon by the District and the Association.
o. Judgments Not Grievable
The judgments reached by the evaluator are not subject to 
the grievance procedure.
59. Plan B
a. Evaluation of certificated unit member personnel is a con­
tinuing process. Certificated unit member personnel with 
permanent status in the District will be evaluated at least 
every other year. Evaluation Plan A is the basic evaluation 
instrument and shall be used every four (4) years. Plan B 
may be substituted on an alternating basis (i.e., at the two- 
year interval) by mutual agreement o f the evaluatee and the 
evaluator. Probationary certificated unit member personnel 
will be evaluated annually according to Plan A procedures. 
If an evaluatee or evaluator requests an annual evaluation, 
the evaluation shall be conducted according to Plan A
b. No later than the end of the close of the fifth academic day 
of the academic school year the principal/program adminis­
trator of each school/administrative unit shall publish for 
the faculty a list of the faculty unit member personnel to 
be evaluated in the current school year, and who the evalu- 
ator(s) will be. This list shall also denote the evaluation Plan 
(A or B) to be used.
c. Within the first two (2) weeks of the academic school year 
each evaluatee shall be given in written form: Statement of 
Duties and Responsibilities (job description), MDUSD 
Educational Goals, other appropriate goals, the applicable 
MDUSD Standards of Expected Student Progress State­
ments.
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d. Each evaluation shall be conducted by the person or 
persons defined as evaluator(s) in Section 58 c. Evaluator. 
The written Final Evaluation must include the signature of 
the person to whom the evaluatee is responsible as per eval- 
uatee's job description.
e. An Initial Conference shall be held prior to October 15 
between the evaluator(s) and the evaluatee.
(1) Elements to be considered at the initial conference of 
an evaluatee using Plan B:
(a) The plans/goals/objectives for the school(s)/ 
program(s) for which the evaluatee is respon­
sible within the framework of the MDUSD 
Education Goals, program goals, school goals, 
student progress as applicable to the evaluatee's 
assignment.
(b) The evaluatee's plans/goals/objectives that will 
be the focus of this evaluation.
(2) Information to be recorded on the Plans/Goals/ 
Objectives Form of Plan B by October 15:
(a) The evaluatee's plans/goals/objectives.
(b) The area(s)/class(es) that will be used to pro­
vide the evaluatee data for the final self- 
evaluation.
(c) Other items pertinent to the evaluation.
(3) The evaluatee and the evaluator will sign the Plans/ 
Goals/Objectives Form; the evaluator will retain the 
white copy and give the canary copy to the evaluatee. 
(This Plans/Goals/Objectives Form is not sent to the 
Personnel Office.)
(4) The agreement may be revised during the course of 
the year with the mutual agreement of both the eval­
uators) and the evaluatee; revision(s) shall be signed 
by both parties.
f. In the event the evaluatee and the evaluator cannot reach 
agreement so that both parties can sign the Plans/Goals/ 
Objectives Form, the parties shall revert to Plan A evalu­
ation and invoke the Resolution of Disagreement/lmpasse 
Procedures described in Section 58 g and h of Plan A
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g. Self-evaluation is the required evaluation technique in
Plan B. Self-evaluation shall contain evidence of attainment
of plans/goals/ objectives.
h. O p tio n a l: Additional assessment/evaluative techniques
mutually agreed upon by evaluatee and evaluator.
i. Final Evaluation Conference and Final Evaluation Form:
(1) A Final Evaluation Conference and a completed Final 
Evaluation Form are obligatory for all certificated 
unit member personnel being evaluated in a given 
year.
(2) This Conference and Form must be completed at 
least sixty (60) days prior to the end of the academic 
year.
(3) The evaluatee shall bring to the Rnal Evaluation Con­
ference a completed Self-Evaluation Form and discuss 
with evaluator(s) the progress made toward agree­
ments reached and listed on the Plans/Goals/ 
Objectives Form (including all revisions); the evalu- 
atee's completed Self-Evaluation Form will be 
returned to the evaluatee at the end of the Final 
Evaluation Conference.
(4) The evaluator shall complete the Final Evaluation 
Form using as reference points the evaluatee's self- 
evaluation and the results of the conference. The 
evaluatee may write comments or state disagreements 
on the Final Evaluation Form. Evaluator(s) and evalu­
atee may sign the Final Evaluation Form at the Rnal 
Evaluation Conference.
(5) If signing does not take place at the Final Evaluation 
Conference, the evaluator(s) and the evaluatee shall 
meet no later than one (1) week after that conference 
to sign the Rnal Evaluation Form. The Final Evalu­
ation Form must bear the signature of the evaluator 
as per evaluatee's job description.
(6) The evaluatee's signature does not indicate evaluatee's 
agreement with the written evaluation, but indicates 
that evaluatee has read it and has had the opportunity 
to respond in writing. If the evaluatee submits a writ­
ten response, it shall become a permanent part of all 
copies of the evaluation report.
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(7) Distribution of Final Evaluation Form: Send white 
copy to the Personnel Office; give canary to evalu- 
atee; evaluator as per job description retains pink*; 
send goldenrod to a district coordinator only if 
involved in the evaluation procedures, otherwise copy 
to be destroyed.
j. The judgments reached by the evaluator are not subject to 
the grievance procedure.
‘ When an evaluation team is used, evaluator as per evaluatee's job 
description, keeps this copy on file.
60. Special Provisions
a. Unit members employed on temporary contracts on or 
before October 1 and employees in job-share positions 
other than one-semester alternation shall be subject to all 
preceding provisions of Article X V I.
b. Special Provisions for evaluation of temporary teachers 
hired after October 1 and for teachers participating in the 
job-sharing program on a one-semester-each basis:
Special Timelines
Announcement Rfth day after assignment begins.
Materials Within first two (2) weeks after assign­
ment begins.
Team Evaluation Not applicable for temporary employees.
Job sharers must request within first two 
(2) weeks after assignment begins.
Initial Conference Complete prior to thirty (30) days after 
assignment begins.
Interim Evaluation Temporary employees hired prior to 
December 1, if requested at initial confer­
ence.
One-semester job sharers: Final evalu­
ation only.
Final Evaluation Two (2) weeks prior to end of last semes­
ter of employment for the year.
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ARTICLE X V II 
PERSONNEL FILES
61. Inspection of Files
a. Every unit member shall have the right to inspect and 
obtain copies of materials in the personnel file upon 
request, provided that the inspection is made at a time 
when such unit member is not actually required to render 
service to the District.
b. Upon written authorization by the unit member, a repre­
sentative of the Association shall be permitted to examine 
and/or obtain copies of materials in such unit member's 
personnel file.
62. Materials
a. Any person who places written material or drafts written 
material for placement in a unit member's personnel file 
shall sign the material and signify the date on which mate­
rial was drafted. Any written materials placed in a person­
nel file shall indicate the date o f such placement.
b. If the information to be placed in the personnel file is of a 
derogatory nature, it shall not be entered in the personnel 
file unless and until the unit member is given the opportu­
nity to review the material and attach thereto his/her own 
comments. That review shall take place during the school 
day and the unit member shall be released from duty with­
out loss of compensation for that purpose.
c. Upon request, negative or derogatory material in a unit 
member's personnel file shall be destroyed after remaining 
in the file for a period of four (4) years.
d. The District shall maintain the unit members' personnel 
files at District's central office. Any personnel files kept by 
the unit member's immediate supervisor shall not contain 
any material not found in the District's files.
63. Complaints
a. Any formal complaint or criticism (other than of a criminal 
act indicating a need for investigation) concerning a unit 
member shall be brought to the attention of the unit mem­
ber involved in a timely manner provided the administrator 
decides that action is warranted. A copy of the complaint, 
if in writing, shall be provided to the unit member.
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b. If requested by the unit member and deemed appropriate 
by the administrator, a conference shall be scheduled 
among the unit member, the administrator and the person 
making the complaint or criticism. The unit member shall 
at his/her option have representation at any conference.
c. If the principal denies a unit member's request for a confer­
ence with the person making a complaint, he/she shall pro­
vide the unit member with his denial in writing and the 
reason(s) for it upon written request of the unit member. 
That response shall be made within two (2) work days of 
the request.
d. No written report or entry in a unit member's personnel file 
will be made based on a complaint or criticism if the unit 
member has requested a conference, the principal/program 
administrator agrees, but the person making the complaint 
refuses.
ARTICLE X V III  
SALARIES
64. Increase
A 4.3% increase on the salary schedule applicable January 1, 
1983, as shown on Appendix C.
65. Regulations
The salary schedule will be implemented according to provisions 
in Appendix D.
66. Work Years of Different Length
All unit members who are required to serve for a work year 
different than that specified in Article X II (Work Year), 
Section 39 of this Agreement shall receive salary which is not less 
than that which bears the same ratio to the established annual 
salary as the length of the required work year bears to that speci­
fied in Article X II (Work Year), Section 39. A unit member who 
serves full time for one (1) semester shall receive no less than 
one-half annual salary.
67. Payroll Period
a. The payroll period shall be defined as monthly beginning 
with July 1. Salary warrants shall be delivered not later 
than the last day of each month. Salary payments for 
services in addition to the unit member's regular assignment 
shall be made not later than the tenth of each month.
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b. Unit members first employed by the District or rehired 
following resignation after August 15, 1982 shall receive 
their annual salaries henceforth in ten (10) monthly pay­
ments beginning on the first work day of October (for work 
in September) and ending on the first work day of July (for 
work in June).
68. Professional Growth
A requirement of six (6) units of professional growth is required 
of each unit member before the end of each five (5) year period 
from the date of his/her employment.
a. If the professional growth requirement is not met by the 
unit member by the end of the summer following comple­
tion of the fifth year of service, the unit member shall 
remain at the same salary level until the requirement is met. 
Work completed by the unit member for reclassification 
must be submitted to the Personnel Office in writing prior 
to October 1 for revision of the Notice of Reelection for 
the current year.
A unit member enrolling in a course at least one (1) session 
of which begins prior to October 1 and which ends not later 
than October 10 may petition, prior to October 1, for 
extension of the October 1 deadline. Format for such 
petition shall be mutually agreed upon by the Association 
and the District. Approval of such petition for waiver shall 
not be unreasonably withheld.
Unit members who fail to meet the professional growth 
requirement shall advance one (1) step on the schedule at 
the beginning of the next fiscal year following fulfillment 
of the requirement.
b. All college or university units submitted for professional 
growth credit must show evidence of satisfactory comple­
tion of the course requirements. Units must be given by an 
accredited university or college.
c. Units of professional growth credit may be given for 
approved travel. For such units of credit, the unit member 
must submit his/her itinerary in reasonable detail and a 
written report within thirty (30) days following his/her 
return, indicating his/her major educational value of the 
trip.
d. Professional growth units may also be given for practical 
training and work experience in the field of one's teaching, 
for writing, and for other forms of constructive activities.
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Exhibit of the work accomplished together with a report 
indicating a detailed analysis of the contribution of the 
work to the unit member’s effectiveness in his/her curricu­
lar field shall be submitted upon completion of the work.
e. Units of professional growth credit may be given for active 
participation in committee work within the District. For 
purposes of this section, committee work shall include 
permanent committees such as curriculum committees and 
site/advisory councils. Credit of this kind may be given if all 
of the following standards are met:
(1) Fifteen (15) hours of active committee meetings shall 
be required for one (1) unit of credit. All meetings 
will normally be held during the same school year. In 
those cases where the work of the committee involves 
more than one (1) school year, cumulative credit may 
be granted. Time spent in committee work of various 
kinds shall not be cumulative. Partial credit for com­
mittees which do not meet the time requirement shall 
not be given. Committee work shall be in addition to 
regular teaching assignment.
(2) Active participation in committee work shall be 
required for professional growth credit. This must be 
determined and certified by the chairman of the com­
mittee.
(3) Committee reports, curriculum studies, and recom­
mendations made by the committee shall have the 
approval of the person to whom the committee is 
responsible.
A maximum of three (3) of the six (6) required units may 
be earned through committee work or committee work 
combined with travel or work experience. Credit for travel 
or work experience will be limited to a maximum of two 
(2) units.
69. Hourly Compensation
Unit members who are authorized to receive extra compensation 
on an hourly basis for work in addition to their regular assign­
ment (i.e., summers, weekends, nonwork days and evenings) shall 
receive twelve dollars ($12.00) per hour for each additional hour 
computed to the nearest quarter hour. Assignments for which 
hourly compensation may be paid shall include but not be limited 
to: Drivers Education
Summer School 
Curriculum Development 
Staff Development
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ARTICLE X IX
PAYMENT FOR NONTEACHING DUTIES
70. Activity Supervision
At the high school, intermediate and elementary school levels, the 
District will pay eighteen dollars ($18.00) per unit member 
assigned for activity supervision including but not limited to the 
following:
High School
a. Athletic Events
b. Dances
c. Music Presentations
d. Drama Presentations
Intermediate School
e. Dances
f. Music Presentations
g. Carnivals/Fairs
Elementary Schools
h. Carnivals/Fairs
i. Music Presentations
Payment for such assignments will be limited to a maximum 
number per year of two hundred (200) assignments per high 
school, twenty-four (24) assignments per intermediate school and 
eight (8) assignments per elementary school. The unit members 
assigned shall be selected by the principal from among volunteers.
71. Outdoor Education Programs
a. Unit members participating in District-approved outdoor/ 
environmental education programs shall earn one-half (Vi) 
day of compensatory time for each night spent in residence 
during the program. Such compensatory time shall be avail­
able for unit members to use at their discretion during the 
school year except that it may not be used during the last 
week of the school year.
/
The compensatory time may be carried over to the school 
year following the year in which it was earned by written 
mutual agreement between the unit member and the school 
principal.
b. A unit member who does not attend camp and does not 
voluntarily exchange assignments with another unit mem­
ber at his site shall not be required to substitute for absent 
unit members nor to perform duties away from his/her
40
classroom during the time that his/her students are partici­
pating in the outdoor education program, other than to 
take responsibility for students remaining at school because 
they are not participating in the outdoor education pro­
gram, and other responsibilities regularly assignable.
ARTICLE XX  
EMPLOYEE BENEFITS
72. Employee Benefits
The District shall fund continuation of medical, dental and 
prescription drug coverage at the same coverage as in 1981-82. 
Medical and dental coverage shall be provided by Kaiser Health 
Plan-S, the Blue Cross-administered "$500 deductible" (District 
paid) plan and the CDS-administered, self-funded dental plan.
73. New Unit Members
New unit members must enroll in these plans by October 10, or 
within thirty (30) days of first date of employment. Insurance 
coverage will begin on the first day of the month for which 
premiums are paid.
74. Fletirees
The District shall reimburse health and medical plan premiums 
for unit members, upon retirement under the State Teachers 
Retirement System, until said unit members become eligible for 
Medicare benefits.
75. Payroll Deduction Rights and Information
In addition to the foregoing District-paid plans, a unit member 
may authorize amounts to be withheld for premiums of certain 
group life, income protection, and liability insurance plans. Infor­
mation on these programs may be obtained from representatives 
of the Association or from the Personnel Office.
76. Leave of Absence — Effect on Benefits
a. Hospital, medical, dental and prescription drug coverages 
continue as part of the compensation of unit members on 
paid leaves of absence.
b. Unit members on an authorized unpaid leave of absence 
may continue their hospital, medical, dental, and prescrip­
tion drug coverages.
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c. P' merit in advance for a three-month premium is required 
wun either a cashier's check or money order. In the event 
of a price increase in any of the coverages, the unit member 
on leave will pay the increase with either a cashier's check 
or money order. A  billing will tie sent to the unit member 
on leave for immediate payment. It shall be the unit mem­
ber's responsibility to notify the District of any change of 
address or family status to ensure continuity of coverages. 
Prepaid premiums must be received by the tenth of the 
preceding month in the office of the Director of Fiscal 
Services for coverages to continue effective. Coverages must 
continue without interruption in order to ensure eligibility 
and protection.
77. Duration of Benefits
a. The benefits provided in this Article shall remain in effect 
during the term of this Agreement. Should a unit member's 
employment terminate involuntarily, excluding dismissal 
for cause, he/she shall be entitled to continued coverage 
under the hospital, medical, dental and prescription drug 
plans for a period not to exceed six (6) months. Such unit 
member shall pay the premium for the continued coverage.
b. Should a unit member's employment terminate following 
the last day of the school year and before the commence­
ment of the ensuing school year, such unit member shall be 
entitled to continued coverage on a month-to-month basis 
as provided in Section 76 c.
78. Property Damage
Unit members shall be reimbursed for loss or damage to personal
property occurring in the scope of employment of the unit mem­
ber under the following conditions:
a. The loss or damage occurs through no fault of the unit 
member.
b. Payment is subject to a ten dollar ($10.00) deductible per 
occurrence.
c. The maximum reimbursement for any one loss shall not 
exceed one hundred dollars ($100.00) except for articles of 
personal clothing when the maximum for any one loss shall 
be two hundred dollars ($200.00).
d. The deductible provision does not apply to damages to the 
clothing of a unit member arising from an assault upon the 
unit member.
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• e. If  a unit member files a claim for loss or damage to person-
* ally owned equipment or teaching materials which have 
been brought to school, reimbursement for these articles 
shall be allowed under the terms of this contract provided 
that:
(1) Such articles are for use in the instructional program.
(2) Prior written approval for use of such articles at 
school is obtained from the school administrator.
(3) The value of such articles is agreed upon by the unit 
member and the administrator prior to its use at 
school and is recorded in writing.
79. Tax-Deferred Annuity Program
A unit member who is otherwise provided basic group medical 
coverage may opt to have the District pay forty dollars ($40.00) 
per month into a District-approved tax-deferred annuity program 
in the unit member's name. Such payment will be in lieu of 
medical coverage paid by the District and will be initiated only 
following the unit member's certification, on a form prescribed 
by the District, of alternative coverage. This term shall be imple­
mented commencing with the conclusion of the earliest possible 
"change in enrollment" period.
ARTICLE X X I 
U N IT  MEMBER TRAVEL
80. Reimbursement
A unit member who may be required to use his/her own auto in 
performance of his/her duties and a unit member who is assigned 
to more than one (1) work site shall be reimbursed at a per-mile 
rate (20 cents beginning July 1, 1982) adjusted annually on 
July 1 to correspond to the rate allowed without itemization by 
IRS. Such reimbursement sha'I be for:
a. Travel between work sites.
b. Meetings or activities assigned or approved by the District 
(e.g.. Open House, activities supervision. Parents Club, PTA, 
Site Councils).
c. Other work-related responsibilities.
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81. Approval
Reimbursement for mileage will be for miles actually driven and 
must be approved in advance by the unit member's principal/ 
program administrator or designee.
82. Limitations
One-way mileage to meetings or activities held within the District 
shall not exceed twenty-five (25) miles.
83. Emergencies
In the event of gasoline shortages or rationing, the District shall 
provide itinerant unit members with written statements to the 
effect that their autos are required in performance of their duties.
ARTICLE X X II 
LEAVES OF ABSENCE
84. Types of Leaves
Leaves of absence provided in this contract shall fall into the 
following categories:
a. Leaves of absence with pay and District-paid fringe bene­
fits. The following leaves of absence with pay are provided:
(1) Sick Leave
(2) Industrial Illness or Accident
(3) Bereavement
(4) Personal Necessity
(5) Jury Duty
(6) Court Appearance
(7) Personal Business
(8) Paid Military
(9) Sabbatical
(10) Association Business
b. Leaves of absence without pay in which the unit member 
retains paid fringe benefits only until the end of a pay 
period, depending on when the leave is to commence. If the 
leave is to commence before the fifteenth of the calendar 
month, paid fringe benefits continue to the end of that 
calendar month. If the leave is to commence on or after the 
fifteenth of the calendar month, the paid fringe benefits 
continue until the end of the succeeding month. A unit 
member may elect to continue fringe benefit coverage while 
on unpaid leave as provided in Article X X , Section 76 of 
this Agreement. The following leaves of absence without 
pay are provided:
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(1) I mprovement of Health
(2) Educational Improvement
(3) Opportunity
(4) Maternity
(5) Parental
(6) Political
(7) Religious Observance
(8) General
(9) Pre-Retirement
85. General Policies Governing Leaves of Absence
a. No leave will be considered an interruption in continuity of 
service.
b. Any unit member on Maternity Leave, Religious Observ­
ance Leave or any paid leave except Sabbatical Leave shall 
be returned to the same assignment held prior to the begin­
ning of the leave, if that assignment still exists. If the assign­
ment does not exist, then to a similar assignment at the 
same school.
c. Unit members returning from Parental Leave or Improve­
ment of Health Leave at the commencement of the suc­
ceeding year shall be returned to the same school and to the 
same or similar assignment.
d. Unit members returning from Parental Leave or Improve­
ment of Health Leave of one (1) year or longer or other 
leaves of one (1) semester or more or any leaves which 
begin in the preceding school year and end after the com­
mencement of the next school year except as provided in 
(b) above, shall be returned to the same assignment held 
immediately preceding the leave if it still exists and has not 
been filled by a permanent or probationary unit member, 
or to a similar assignment at the same school if one is 
available.
e. Unit members on or returning from leave are subject to the 
Transfer procedure as contained in this Agreement.
f. Requests for leave must be submitted to the Assistant 
Superintendent, Administrative and Personnel Services, in 
writing, giving the type of leave requested, the specific date 
it is to begin and the return date.
g. Any forms used for requesting or reporting leaves must be 
mutually agreed upon by the District and the Association.
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h. A one (1) year unpaid leave shall be extended for a second 
year provided that the Assistant Superintendent, Adminis­
trative and Personnel Services, receives a request to extend 
the leave for a full second year no later than April 15, of 
the school year preceding that for which the extension is 
sought. With agreement of the Assistant Superintendent, 
Administrative and Personnel Services, a unit member may 
be granted a leave extension requested after April 15.
i. A unit member must have worked at least a full school year 
between a leave which has been extended and a second 
leave before an extension of the second leave must be 
granted.
j. A unit member need not be granted an Improvement of 
Health, Educational Improvement, Opportunity, or Paren­
tal Leave if that unit member is under active consideration 
for a disciplinary termination at the time the request for 
leave is made. If a request for such leave is denied due to a 
pending disciplinary termination, the unit member shall be 
so informed in writing of the denial and the reason there­
fore within one (1) week from the date of the receipt o f the 
request.
k. For all absences subject to a daily rate reduction, the daily 
rate of pay shall be determined by dividing the annual rate 
of pay by the number of days in the unit member's work 
year. The daily rate o f pay so determined shall be deducted 
for each working day (days the unit member is required to 
be on duty) that the unit member is absent from duty.
l. When a leave is granted, the recipient has a contractual 
obligation to the District to utilize the leave period for the 
purpose specified.
m. Retirement credit shall not be earned for any leave of 
absence without pay. The unit member on leave of absence 
with pay shall earn retirement credit in accordance with the 
Education Code.
n. With agreement o f the District a unit member may return 
from leave prior to the previously stated return date.
o. A unit member requesting Educational Improvement or 
Opportunity Leave shall submit that request in writing no 
later than April 15. If the leave requested is to commence 
in the spring semester, the written request shall be submit­
ted no later than December 15. With agreement of the 
Assistant Superintendent, Administrative and Personnel 
Services, a unit member may be granted such leave re­
quested after April 15 or December 15. Once requested the
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leave must be taken unless otherwise agreed by the unit 
member and the District.
p. The District shall attempt to establish and maintain a list o f 
persons available and cnedentialed as counselors to serve as 
temporary replacements for counselors on leave. Such 
persons shall not be regular District employees.
q. Any counselor who anticipates being absent on leave may 
consult with his/her principal on the necessity of having 
temporary replacement. Upon mutual agreement with the 
principal, temporary replacement shall be provided by the 
District, if available.
r. A unit member who becomes ill or must be absent for some 
other reason should report the need for a substitute by 
calling the service. The District will make an effort to pro­
vide a specifically requested substitute teacher. In the event 
of concerted work stoppage or slowdown this provision 
shall be waived.
s. Unit members shall not be required to substitute for other 
unit members except in cases of emergency. An emergency 
for purposes of this provision exists when for reasons of 
availability or time, the District is unable to provide a quali­
fied substitute. Nothing in this provision shall prevent any 
unit member from volunteering to cover an assignment of 
another unit member.
86. Sick Leave
a. Annually each unit member shall be granted sick leave at 
the rate o f one (1) day per month to a total of ten (10) 
days with full pay to be used in cases of accident, illness or 
quarantine. All annual days shall be credited to each unit 
member at the beginning of each school year. Any days not 
used will be accumulated indefinitely by the unit member 
for use if necessary during succeeding years. Unit members 
shall receive an annual accounting of accumulated sick leave 
plus the number of days to which the unit member is enti­
tled for the current school year no later than November 1 
of each year.
b. Disabilities caused or contributed to by pregnancy and 
recovery therefrom shall be treated like any other tempo­
rary disability and shall be covered by sick leave provisions. 
The length of the disability shall be determined by the unit 
member and the unit member's medical advisor. Each preg­
nant female unit member shall be entitled upon request to 
an unpaid leave of absence, as provided in Section 99 
(Maternity Leave), in addition to or in place of sick leave.
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c. After all accumulated sick leave days at full pay have been 
used and additional absence due to illness or accident is 
necessary, the unit member shall receive the difference 
between his/her own salary and the amount which would 
have been paid to a substitute, had one been employed, up 
to a total of five (5) school months.
d. Verification of the cause of absence and the unit member's 
fitness to return to work by a licensed physician or recog­
nized practitioner of a church must be presented before 
allowing payment for six (6) or more consecutive days of 
absence due to illness or accident. The District reserves the 
right to require medical verification of illness for shorter 
periods of time if the number of absences becomes exces­
sive or has an identified pattern.
e. Unused sick leave days shall be transferred pursuant to 
Section 44979 (Ed. Code) when a unit member transfers to 
another district.
87. Industrial Accident
a. Allowable leave for industrial accidents and illnesses shall 
be for a maximum of sixty (60) days during which the 
schools of the District are required to be in session or when 
the unit member would otherwise have been performing 
work for the District in any one (1) fiscal year of the same 
accident.
b. Allowable leave for industrial accident or illness shall not be 
accumulated from year to year.
c. Industrial accident or illness leave shall commence on the 
first day of absence.
d. When a unit member is absent from his/her duties on 
account of any industrial accident or illness, he/she shall be 
paid such portion of the salary due him/her for any month 
in which the absence occurs, as, when added to this tempo­
rary Workers Compensation benefit, will result in payment 
to him/her of not more than his/her full salary.
e. Industrial accident or illness leave shall be reduced by one
(1) day for each day of authorized absence regardless of a 
temporary disability indemnity award.
f. When an industrial accident or illness leave overlaps into the 
next fiscal year, the unit member shall be entitled to only 
the amount of unused leave due him/her for the same ill­
ness or injury.
- 4 8 -
g. Upon termination of the sixty (60) days of industrial acci­
dent or illness leave and if the unit member is not medically 
able to return to work, he/she shall be entitled to sick leave, 
and for the purposes of each of these sections, his/her 
absence shall be deemed to have commenced on the date of 
termination of the industrial accident or illness leave, pro­
vided that if the unit member continues to receive tempo­
rary Workers Compensation benefits, he/she may elect to 
take as much of his/her accumulated sick leave which, when 
added to his/her temporary Workers Compensation bene­
fits, will result in a payment to him/her of not more than 
his/her full salary.
h. During any paid leave of absence, the unit member shall 
endorse to the District the temporary Workers Compen­
sation checks received on account of his/her industrial acci­
dent or illness. The District, in turn, shall issue the unit 
member appropriate salary warrants for payment of the 
unit member's salary and shall deduct normal retirement 
and other authorized contributions.
i. The unit member shall qualify for the provisions of this 
policy when he/she assumes a regular position with the 
District.
j. Any unit member receiving benefits as a result of this sec­
tion, shall during periods of injury or illness remain within 
the State of California unless the Governing Board author­
izes travel outside the state.
k. A unit member requesting or claiming leave of absence for 
an industrial accident or illness is required to provide a 
doctor's statement verifying that the unit member is unable 
to fulfill his/her regular duties because of the injury or 
illness.
l. A unit member returning to his/her position from an indus­
trial accident or illness leave, granted under the provisions 
of this policy, is required to submit a doctor's statement 
verifying that he/she is able to resume the responsibilities of 
his/her position.
88. Bereavement
A unit member shall be granted up to a maximum of four (4) 
days leave on full pay with no deduction of sick leave in the event 
of death of a member of the immediate family or five (5) days if 
travel beyond two hundred (200) miles is required, or ten (10) 
days if travel beyond the continental United States is required. A 
unit member may elect to use as additional bereavement leave all 
or a portion of the six (6) days of personal necessity leave.
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89. Personal Necessity
Every unit member shall be entitled to use six (6) days of his/her 
paid sick leave allotment during each school year in case of 
personal necessity. A unit member is encouraged to, but shall not 
be required to, secure advance permission to use personal neces­
sity leave which shall include but not be limited to:
a. Death or serious illness of a member of his/her immediate 
family.
b. Accident, involving his/her person or property, or the 
person or property of a member of his/her immediate 
family.
c. Funeral of a relative or friend not living in household.
d. Paternity — Day of birth of a male unit member's child and 
the day the mother and/or child leave the hospital.
As used herein personal necessity shall include the observance of 
a religious holiday or activity of his/her faith.
90. Jury Duty
Leaves of absence shall be granted to unit members called for jury 
duty at full pay. Pay granted for such leave shall be the regular 
rate of pay less the amount paid as a jury fee — not including 
mileage or other expense reimbursement.
91. Court Appearance
A paid leave of absence shall be granted a unit member to appear 
as a witness in court other than as a litigant or to respond to an 
official order from another governmental jurisdiction for reasons 
not brought about through the connivance or misconduct of the 
unit member.
92. Personal Business
Annually, a unit member may use one (1) day of sick leave for 
personal reasons under the following conditions:
a. The presence of the unit member is required to deal with a 
matter which is not covered under District leave of absence 
regulations.
b. The matter cannot be dealt with outside of the unit mem­
ber's working day.
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' c. A unit member shall not have to obtain advance permission 
‘ and shall not have to state any reason other than personal
business for the taking of such leave. This leave shall not be 
taken as part of a concerted work stoppage or slowdown.
93. Military
Unit members who are members of any reserve corps of the 
Armed Forces of the United States or of the National Guard, or 
who are inducted, enlist, or are otherwise ordered to active mili­
tary duty shall be granted such leave and military leave pay as is 
provided in the Military and Veterans Code. Unit members shall 
request that such service be scheduled to not interfere with the 
school year.
94. Sabbatical
a. The Board of Education may grant sabbatical leaves of 
absence for one (1) year or one (1) semester.
b. Sabbatical leave may be granted for the following purposes: 
to engage in professional study, independent study, travel 
or research.
c. It is understood that such leave is granted not as a reward 
for work already performed but rather as an opportunity to 
prepare for improved service which will benefit the schools 
and pupils of the District.
d. A professional study or research leave is one during which 
the unit member pursues a program of a minimum of eight 
(8) units each semester, or the equivalent, in an accredited 
institute of higher learning. The course must relate to the 
present or prospective service of the unit member and 
preferably should qualify him/her for another credential or 
degree.
e. A study leave taken for the purpose of pursuing a program 
of independent study or research must be related to the 
present or prospective service and must be under the guid­
ance of a sponsor authorized by the Sabbatical Leave 
Review Committee. This sponsor can be an institution of 
higher learning, the District, a foundation, or similar 
agency. The program must be at least equivalent in effort 
and content to the required units as outlined above. A com­
plete plan for such study must be approved by the sponsor 
and filed with the original application for leave. Applicants 
who desire to travel shall submit a detailed plan of the 
proposed travel and an explanation of how the travel will 
relate to the school work of said unit member.
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f. Any change of plan must be requested in writing and 
approved in advance.
g. Sabbatical study should be performed during the period of 
leave. Special consideration may be given in instances where 
deviation seems desirable.
h. Eligibility for Sabbatical Leave
(1) Any unit member is eligible to apply who has served 
the District for seven (7) consecutive years prior to 
his/her application in a full-time capacity and who 
agrees to abide by all the conditions.
(2) Qualifying service shall be construed as seventy-five 
percent (75%) of the teaching days for each school 
year, except that a year in which the applicant has 
rendered some service but has failed to serve seventy- 
five percent (75%) of the teaching days, shall not be 
counted as an interruption of the seven (7) year con­
secutive period. Sabbatical leave shall not be consid­
ered for a unit member who shall have reached the 
age of sixty (60) before July 1 of the year in which 
his/her sabbatical leave would begin.
(3) A health certificate shall be presented indicating that 
the applicant is in satisfactory physical condition to 
pursue his/her leave of absence program.
i. Applications for Sabbatical Leave
(1) All applications for sabbatical leave shall be submit­
ted on forms provided and shall include a full state­
ment of the purpose and plans for use of such a leave.
(2) Applications shall be submitted by March 1 prior to 
the school year leave is to be taken. Unusual circum­
stances will be considered by the Sabbatical Leave 
Review Committee.
j. Rate of Pay
(1) Sabbatical leaves may be granted for one (1) or two 
(2) semesters. A unit member who is granted a leave 
for two (2) semesters shall receive fifty  percent (50%) 
of his/her salary. A unit member awarded a leave for 
one (1) semester may receive one hundred percent 
(100%) of his/her salary for that semester.
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(2) The applicant who has been granted sabbatical leave 
and has complied with the provisions under which 
such leave was granted will receive fifty  percent 
(50%) of his/her regular salary for the period of time 
for which the sabbatical leave was granted (except as 
noted above) computed on a monthly basis; however, 
the compensation for any employment accepted dur­
ing sabbatical leave shall not exceed the difference 
between the regular salary the unit member would 
have received had he/she remained on duty and any 
other remuneration he/she might receive during the 
sabbatical leave year. The unit member may continue 
rendering any form of outside employment rendered 
concurrently with his/her regular service to the Dis­
trict provided there is no increase in such service.
k. Bond Required
The unit member shall furnish a bond indemnifying the 
District for the amount of sabbatical leave pay in the event 
he/she fails to render at least two (2) years of service in the 
employ of the District following his/her return from the 
sabbatical leave of absence.
l. Effect of Injury or Illness
In case of injury to or other illness of the unit member 
during leave which prevents his/her completing the purpose 
of the leave, the sabbatical leave will be terminated and all 
provisions for sick leave will apply. If injury, illness, or 
death prevents the unit member from fulfilling his/her 
agreement to return to service in the District for at least 
two (2) years, no repaying of leave salary will be required.
m. Retirement
Sabbatical leave shall count toward retirement and the 
retirement and annuity contributions shall be deducted 
from warrants in the usual manner.
n. Filing of Report on Study
Not later than the day on which he/she returns to active 
service in the District, unless granted an extension by the 
superintendent, the unit member who has taken sabbatical 
leave will file with the superintendent a detailed report 
giving evidence that the program of study agreed upon has 
been carried out.
- 53-
o. Return to Salary Schedule and Use of College Credits on 
Schedule
College credits earned during sabbatical leave may be 
utilized to meet the requirements for one (1) growth hurdle 
on the salary schedule and for change of classification if the 
credits are in accordance with salary schedule requirements. 
The unit member's salary upon return to service will be in 
accordance with salary schedule regulations, with advance­
ment computed as though the unit member were on regular 
duty.
p. Restrictions on Number Granted Sabbatical Leave and 
Expenditure Allowed
A maximum of twenty thousand dollars ($20,000) may be 
budgeted in any one (1) year for sabbatical leave salaries. 
Not more than ten (10) unit members shall be granted sab­
batical leave during the same year. The Sabbatical Leave 
Review Committee shall approve applications based upon 
benefits to the District and recommend an appropriation to 
fund such leaves.
q. Other Details of Policy and/or Procedure
The Superintendent and the Sabbatical Leave Review Com­
mittee with the approval of the Board of Education are 
authorized to establish such further details of policy and 
procedures governing sabbatical leave as may be necessary 
from time to time.
r. Sabbatical Leave Review Committee
The Sabbatical Leave Review Committee consisting of the 
Superintendent or his designee, one (1) School Board mem­
ber, Assistant Superintendent, Administrative and Person­
nel Services, two (2) elementary, one (1) intermediate, and 
two (2) high school unit members, and two (2) principals 
shall be appointed by the Superintendent and approved by 
the Board no later than November 1 of each year. Of the 
initial appointees one (1) principal and two (2) of the unit 
members shall serve a one (1) year term. Which members 
are to serve such one (1) year terms shall be decided by lot. 
Subsequent terms of appointment for the unit members 
and principals shall be two (2) years. This committee will 
review all applications and make recommendations. It shall 
also be responsible for setting up criteria for the evaluation 
of all applications and circulating such criteria to each 
school by February 1. Recommendations of this committee 
shall be submitted to the Board of Education for final deci­
sion.
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‘95. Association Business
The Association may designate officers to conduct business 
during school hours. An overall total of twenty-one (21) days of 
paid leave will be provided for this purpose. This number shall be 
increased to twenty-two (22) in 1983-84 and to twenty-three 
(23) in 1984-85. Such days shall not include released time pro­
vided for processing grievances or negotiating. The Association 
shall reimburse the District for Association leaves in an amount 
sufficient to pay for a substitute or temporary employee as 
appropriate.
Also, the Board shall grant, upon request, a paid leave to the 
President of the Association during his/her term of office. The 
Association shall reimburse the District for the amount of all 
compensation paid to the president while on leave, including 
State Teachers Retirement System contributions.
96. Improvement of Health
Any unit member shall be granted a leave of absence without pay 
for reasons of health, such leave to be specified for a period of 
not less than one (1) semester or more than one (1) year. The 
leave must be recommended by a physician in written form. A 
written statement from the physician certifying the unit mem­
ber's ability to return to full-time service is required before rein­
statement. The District shall grant an unpaid leave of absence to 
any unit member who has applied for a disability allowance from 
the State Teachers Retirement System. This leave shall not 
extend thirty (30) days beyond the final determination of the 
disability allowance. If the unit member is determined to be eligi­
ble for the disability allowance by STRS, such leave shall be 
extended for the term of the disability but not for more than 
thirty-nine (39) months from the date of notification of the 
determination.
97. Educational Improvement
A permanent unit member shall be granted, upon request, a leave 
of absence without pay for purposes of educational improvement 
and advancement for not less than one (1) semester nor more 
than one (1) year.
98. Opportunity
The District shall grant to unit members an unpaid opportunity 
leave, upon request, for a full semester or a full school year.
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The District shall grant, upon request, an unpaid leave of absence 
to a pregnant unit member prior to the beginning of the disability 
period of her pregnancy. The unit member may use sick leave 
when she has a disability caused or contributed to by pregnancy 
and recovery therefrom. If the unit member elects not to use sick 
leave, the request for maternity leave shall specify the beginning 
and end of the leave and the anticipated date of delivery as deter­
mined by a physician.
100. Parental Leave
A leave of absence shall be granted to a unit member without pay 
for the balance of the school year for the purpose of caring for 
any child entrusted to his/her care. Any extension of such leave 
shall be granted as provided in Section 85 h.
101. Political Leave
A unit member who is elected to public office shall be entitled, 
upon request, to an unpaid leave of absence for the length of 
his/her term or terms in office. The unit member on leave shall 
notify the Board of his/her intended return no later than April 15 
of the year preceding such return regardless of when the term 
ends.
102. Religious Observance
Unit members shall be granted a leave of absence without pay for 
observance of a religious holiday of their faith, not to exceed two 
(2) days per annum.
103. General Leaves
A request by the unit member to be absent from regular duties 
for reasons other than those covered by this Agreement may be 
granted at the discretion of the Assistant Superintendent, Admin­
istrative and Personnel Services, for occasions of an emergency 
nature or in instances of extraordinary circumstances. If the leave 
is granted, full deductions of salary, prorated on a daily rate shall 
be made.
104. Pre-Retirement Leave
A unit member who is at least fifty (50) years of age and has 
taught at least twenty (20) years, the most recent ten (10) of 
which must have been in the District, shall be granted upon 
request an unpaid leave of absence for a maximum of five (5)
99. Maternity
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years. The unit member may retain his/her insurance coverage as 
provided in Employee Benefits Section 76. At the end of the five 
(5) year period, the unit member shall retire. Resignation may 
occur before the end of the five (5) year leave. If the unit mem­
ber desires to return to employment before the end of the five (5) 
year period, he/she may do so with District approval.
ARTICLE X X III 
SPECIAL EDUCATION
105. Class Size and Case Loads for Special Education
a. Special Day Classes
Special Day Classes shall average ten (10) students. A 
Special Day Class teacher shall be assigned a maximum of 
fifteen (15) students. One (1) additional student may be 
assigned provided that class size is reduced to the maximum 
within twenty (20) school days.
No Special Day Class teacher shall be assigned any student 
whose handicaps require instructional services, as deter­
mined by the IEP team, other than those for which the 
teacher is credentialed and qualified through training or 
experience to provide.
b. Resource Specialists shall have an average case load of 
twenty-four (24), and a maximum case load of twenty-eight 
(28).
c. Speech Therapists shall have a case load maximum of fifty- 
five (55).
d. Adapted P.E. shall have a maximum class size of eighteen 
(18) in elementary and twenty (20) in intermediate and 
high school.
e. Individual and Small Group Instruction teachers shall have 
a maximum case load of fifty-five (55) and maximum class 
size of fifteen (15).
106. Resource Specialist Service
The Resource Specialist component of the Master Plan shall be 
implemented as follows:
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a. Selection
Applicants for the position of Resource Specialist who are 
currently employed in the District shall be given preference 
over outside candidates where the applicants have been 
determined by the selection process to be equally qualified. 
Representatives of the regular classroom unit members and 
other support certificated staff shall be involved in the 
selection process for the Resource Specialist(s), provided 
volunteers are available within three (3) work days.
b. Allocation
Resource Specialists shall be allocated in accordance with 
Education Code Section 56000 et seq. However, no school 
shall have less than one (1) half-time Resource Specialist. 
Should it become necessary to assign one (1) Resource 
Specialist to two (2) sites, the assignment shall be filled first 
by volunteers, or, if there are none, in accordance with the 
Transfer provisions of the Contract.
c. Coordination
Implementation of an IEP within a regular classroom unit 
member's classroom shall be done under the direction of 
the classroom unit member in coordination with the 
Resource Specialist and the IEP team.
107. Master Plan Individual Education Program Scheduling
Meetings for the preparation or review o f any IEP, or revision of
IEP, shall be held at a time mutually agreed upon by the required
IEP team members. Effort will be made to schedule such meet­
ings during the regular work day of unit members.
108. Aide Services to Special Education Teachers
a. Each Resource Specialist with a case load, as defined in 
Section 105 b. Class Size and Case Loads for Special Educa­
tion, at more than one (1) site shall be allocated aide serv­
ices at each site served, not necessarily on a full-time basis.
b. Each Special Education teacher utilizing the services of one
(1) or more aide(s) shall, at his/her request, insofar as is 
practicable, participate in an advisory capacity with the 
appropriate administrator in the selection of the aide(s) to 
serve in said unit member's class.
c. Special Education teachers shall be responsible for provid­
ing leadership and direction to aides assigned to them in
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» matters related to the classroom, insofar as such direction is
not in conflict with that of the Principal or Program 
Administrator.
d. Each unit member utilizing the services of an aide may 
submit annually a written assessment of aide services in 
his/her classroom and make recommendations for appro­
priate training and/or inservice to the supervising adminis­
trator. Incorporation of such assessment into the formal 
evaluation of the aide shall be at the discretion of the super­
vising administrator.
109. Extended Year Program
a. Effective January 1, 1983, unit members employed full 
time in Extended Year Summer School Program for Special 
Education shall be paid a salary based upon an hourly rate 
of thirteen dollars ($13.00).
b. Anticipated extended year summer school vacancies shall 
be posted at each school no later than April 1.
c. Tentative extended year summer school assignments shall 
be made no later than May 15.
d. Notification of assignment to extended year summer school 
shall be in writing and shall include the tentative location of 
the assignment.
e. No unit member shall be required to teach extended year 
summer school. However, once a unit member agrees to 
teach extended year, the District shall not cancel that 
employment unless actual student participation is insuffi­
cient to maintain a class size average of eleven (11) based 
on a student census taken no later than the fifth instruc­
tional day.
f. No employment shall be cancelled after the fifth instruc­
tional day. If a unit member's employment is cancelled 
during the first five (5) paid work days, or the first six (6) 
work days where the first five (5) instructional days are 
preceded by a work day, the unit member shall be paid for 
each day worked plus one (1) additional day.
- 59-
ARTICLE X X IV
TEACHERS ON SPECIAL ASSIGNMENT
110. Definition
A Teacher on Special Assignment (TSA) shall be defined as meet­
ing all the following criteria:
a. Performs a function different than that for which unit 
member staffing normally is allocated.
b. Serves in an assignment of specified duration. A TSA assign­
ment may be extended in finite intervals.
c. Is not a position created specifically to provide meaningful 
work for an unassigned unit member pending availability of 
regular assignment.
111. TSA Vacancies
TSA vacancies, including newly created positions, shall be posted
in all schools in order that qualified unit members may apply.
ARTICLE X X V
EARLY RETIREMENT PLANS
112. Available Plans
The following Early-Out Retirement Plans shall be available for 
all unit members retiring on or after February 1, 1981:
a. Early-Out Plan (Ed. Code 2400)
This program is designed for employees who have thirty 
plus (30+) years of service in California. Under this program 
the retiree's allowance is reduced by one-quarter (%) of one 
per cent (1%) for each month under age fifty-five (55), and 
by one-half (%) of one per cent (1%) per month for each 
month under age sixty (60).
b. Limited Term Reductions (Ed. Code 24211)
This program is designed for employees who desire to retire 
prior to age sixty (60). The program reduces the allowance 
by half for a limited amount of time. The employee would 
receive a full allowance when the reduced amount paid for 
after age sixty (60) equals the amount prior to age sixty 
(60).
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For the 1982-83 school year this program is offered for 
employees fifty-five to sixty (55-60) years of age with 
thirty plus (30+) years of service. Beginning with the 
1983-84 school year, this program is offered for employees 
fifty-eight to sixty (58-60) years of age with thirty plus 
(30+) years of service. The District will pay STRS the pre­
sent value cost of the increased allowance payable to the 
employee.
113. Health and Medical Benefits for Spouse
District will reimburse spousal health and medical benefits 
(including prescription coverage as provided in the plan) for a 
maximum of ten (10) years or until retiree reaches age sixty-five 
(65), whichever comes first. This benefit is available upon the 
retirement of the employee, provided such retirement occurs at 
or before the end of the semester during which the employee 
reaches age sixty (60).
114. Dental Insurance
The District shall reimburse the cost of dental insurance to each 
employee who retires at or before the end of the semester during 
which the employee reaches age sixty (60). Such coverage shall 
encompass the retiree's dependents and shall continue until the 
retiree reaches age sixty-five (65).
115. Post-Retirement Contract for Service
This program provides for payment of retirees aged fifty-five to 
sixty-five (55-65) on a contract-for-service basis to complete or 
work toward completion of a project of value to the District.
a. Committee
A joint committee of four (4) unit members chosen by the 
Association and four (4) representatives of the Board shall 
be appointed each year no later than February 1 to perform 
these tasks set forth below.
b. Procedure
All projects proposed for Post-Retirement Contracts shall 
be submitted to the committee by February 15. All eligible 
unit members who may be interested in potential projects 
shall also submit their names to the committee by Febru­
ary 15. The committee shall review the projects, interview 
interested prospective retirees, and determine which pro-
• c. Selective Plan (Ed. Code 24211)
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jects they will recommend for acceptance and which 
employee(s) shall implement those projects. The committee 
shall mutually determine with the employee the length of 
the contract, the amount of the stipend, and the number of 
days to be served. In consultation with appropriate manage­
ment personnel, the committee and the applicant shall 
agree on the name of the appropriate administrator to 
supervise the work of the participant. The designation of 
supervisor shall be subject to approval by the superin- 
tendent/designee. Final committee recommendations on all 
projects must be sent in writing to each employee applying 
to the committee no later than March 15. Projects recom­
mended by the committee for implementation the follow­
ing year shall be presented to the Board of Education for 
action no later than April 1 and shall be acted upon by the 
Board no later than the first regular meeting in April. A 
written appeal, or a written notice of intent to appeal by 
appearance before the Board when they make their 
decision, must be sent prior to the meeting of the Board to 
act on the committee's recommendations.
Implementation
(1) A certificated person must have a minimum of ten
(10) years of service in the District in a position 
requiring certification. A year of service is defined as 
working seventy-five per cent (75%) of the days 
required by his/her contract of employment.
(2) In order to be eligible to participate as an inde­
pendent contractor, the participant must actually 
retire from the District. However, the participant 
shall not be required to submit his/her retirement 
until after the Board has acted upon his/her proposed 
contract.
(3) The retiring employee shall be between age fifty-five 
(55) and sixty-five (65).
(4) The participant shall serve from ten to fifty (10-50) 
days per school year as provided in the individual's 
contract. Scheduling of those days shall be mutually 
agreed upon between the participant and the super­
visor. In unusual circumstances the Superintendent 
may waive the ten to fifty (10-50) day requirement 
depending upon the work products required.
(5) The stipend shall range from one thousand dollars 
($1,000) to five thousand dollars ($5,000) per year 
depending upon the nature of the mutually accept­
able agreement.
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(6) Once the Board approves the contract, the retiree is 
responsible for the work activity and/or products as 
specified in the contract under supervision by the 
designated administrator.
(7) Projects may be proposed by the Board, potential 
participants, the Exclusive Bargaining Agent, bargain­
ing unit members, or by management but are subject, 
individually, to approval by the committee described 
in Section 115 a and b and by the Board of Educa­
tion.
(8) Any multi-year agreement shall be subject to annual 
evaluation by the designated supervisor of the work 
activity and/or project as described in written agree­
ment. Such evaluations shall not be arbitrary or capri­
cious and shall give specific reasons for any unsatis­
factory conclusions. A copy of each evaluation must 
be given to the participant. The Board of Education 
may elect to discontinue the contract for the follow­
ing year only upon such recommendation by the 
supervisor based on his/her unsatisfactory evaluation.
(9) Maximum duration of participation by one (1) indi­
vidual shall be five (5) consecutive years.
(10) Criteria to be used by the committee for evaluating 
the stipend and potential contribution to the District 
shall include one (1) or more of the following:
(a) Demonstrated leadership in District, school 
and/or professional organizations.
(b) Publications.
(c) Nomination by peers.
(d) Actual verified previous experience in the 
special field of contribution.
(e) Experience in teaching the aspects or content 
pertaining to the assignment. The instruction 
may have been to professional personnel in 
college, extension services and/or adult school.
(11) Potential assignments for retirees may include, but 
are not limited to:
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(a) Staff Development (such as):
1) Curriculum/instruction in specific disci­
plined)
2) General management methods
3) Contract management methods
4) Improving effectiveness of aides
(b) Direct services (such as):
1) Clinical
2) Committee (EAS, SAT)
(c) Compliance reviews (such as):
1) 504 sites, facilities, programs
2) 94-142
(d) Planning (such as):
1) Sites and their use-equipment control, 
materials, dispersal, inventory control
2) T rends-population/demographics
3) Programs
4) Vo-Ed
5) Environmental Education
(e) Curriculum development
(f) Material development for Instructional Materi­
als Services
(g) Demonstration teaching
(h) Updating and revision of employee handbooks
(i) Assisting in the development of inservice pro­
gram
(j) Updating and revision of other school district 
publications (Volunteer Aide Handbook, Noon
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Duty Aide Handbook, Learning Center Instruc­
tional Aide Handbook, Substitute Teacher 
Handbook, etc.)
(k) Helping with staffing programs
(l) Analysis of testing data
(m) Updating and revision of District policies and 
regulations
(n) Substitute teaching
(o) Project writing
(p) Project evaluation
(q) Tutoring
(r) Retirement counselor
(s) Coordinator of volunteers
(t) School Attendance Review Board
(u) Child Welfare and Attendance
(12) The total program of contracts/stipends shall be sub­
ject to an annual expenditure limit of seventy-five 
thousand dollars ($75,000). The Board may revise 
this expenditure limit and adjust it upward if the 
committee recommends the funding of projects in 
excess of that level.
(13) The decision of the joint committee shall not be sub­
ject to the grievance procedure but shall be subject to 
appeal to the Board of Education.
116. Savings Clause
In the event that legislative authorization for any of the Early- 
Out Retirement Plans described in Section 112 a, b or c is 
rescinded or modified, the parties shall meet at a mutually agree­
able time to replace or modify those sections. If the legislature 
adds alternate early retirement plans, the parties may meet to add 
to this Article sections stating that such plans are available to 
employees.
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ARTICLE X X V I 
COMMITTEES
117. Teacher Accountability
Parties agree to formation of a joint task force comprised of three 
(3) members appointed by the Association and three (3) members 
appointed by the District no later than ten (10) days after the 
signing of this agreement. The sole function of this task force 
shall be:
a. Conduct a detailed investigation of possible methods to 
institute a provision for unit member discipline less than 
dismissal (Teacher Accountability).
b. The joint committee set forth above shall report no later 
than June 1, 1983, with a recommendation for consider­
ation by the parties.
118. Benefits Trust/Fund
Parties agree to formation of a joint committee comprised of 
three (3) members appointed by the Association and three (3) 
members appointed by the District no later than ten (10) days 
following the signing of this agreement. The sole function of this 
task force shall be:
a. Conduct a detailed investigation of vehicles available for the 
provision of medical, dental and prescription benefits for 
employees such as a joint employer/employee trust/fund.
b. The joint committee set forth above shall report no later 
than June 1, 1983, with a recommendation for consider­
ation by the parties.
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Mt. Diablo Unified School District 
1982-1983 SCHOOL CALENDAR
SCHOOL
(Stat­
istical)
MONTH
N-Nev Teacher Orientation
T-Work Day, All Teachers
B-Board Holiday
L-Legal Holiday
R-School Recess
Mon. Tues. Wed. Thurs. Fri.
Non-
Teaching
Days
Teach­
ing
Days HOLIDAYS AND REPORT PERIODS
N T BLR
Sept. 2(N) 3(N) 2 Sept. 2 4 3 Orientation - New
First 6(L) 7(T) 8* 9 10 Teachers
Sept. 6 13 14 15 16 17 Sept. 6 Labor Day
20 21 22 23 24 l 1 18 Sept. 7 Work Day, All Teachers
Oct. 1 27 28 29 30 1 *Sept. 8 Classes Begin
Second 4 5 6 7 8
Oct. 4 11 12 13 14 15
18 19 20 21 22 20
Oct. 29 25 26 27 28 29
Third 1 2 3 4 5 Nov. 5 End FIRST REPORT PERIOD
Nov. 1 8 9 10 11 12 ( L ) 43 Teaching Days
15 16 17 18 19 3 17 Nov. 12 Veterans' Day
Nov. 26 22 23 24 25(L) 26(B) Nov. 25 Thanksgiving Day
Fourth 29 30 1 2 3 Nov. 2 6 Board Holiday
Nov. 29 6 7 8 9 10
13 u 15 16 17 10 20 Dec. 18 through Jan. 2, 1983
Winter 20(R) 2l(R) 22(R) 23(R) 24(1.) Winter Recess
Recess 27(R) 28(R) 29(R) 30(R) 31(1) Jan. 14 Dr. Martin Luther King,
Jan. 7 3 4 5 6 7 Jr.'s Birthday Recess
Fifth 10 11 12 13 14 (R) Jan. 21 End SECOND REPORT PERJ0D
Jan. 10 17 18 19 20 21 41 Teaching Days
24 25 26 27 28 1 19 Jan. 21 End FIRST SEMESTER
Feb. 4 31 1 2 3 4 84 Teaching Days
Sixth 7 8 9 10 11 Feb. 12 through Feb. 21
Feb. 7 HO.) 15(R) 16(R) 17 (R) 18(R) President's Week Recess
21(L) 22 23 24 25 6 14
March 4 28 1 2 3 4
Seventh 7 8 9 10 11 March 26 through April 3
March 7 14 15 16 17 18 Spring Recess
21 22 23 24 25 5 15 April 8 End THIRD REPORT PERIOD
April 1 28(R) 29(R) 30(R) 31(R) KB) 44 Teaching Days
Eighth 4 5 6 7 8 April 18 through April 22
April 4 11 12 13 14 15 Public Schools Week
18 19 20 21 22 20
April 29 25 26 27 28 29
Ninth 2 3 4 5 6
May 2 9 10 11 12 13
16 17 18 19 20 20 May 30 Memorial Day
May 27 23 24 25 26 27 June 16 End FOURTH REPORT PERIOD
Tenth 30 (L) 31 1 2 3 48 Teaching Days
May 30 6 7 8 9 10 June 16 End SECOND SEMESTER
June 16 13 14 15 16 17(R) 2 13 92 Teaching Days
Totals 2 1 28 176
84 Teaching Days 
2nd Semester: 92 Teaching Days 
_______ 176
Total
Total
NEW Teachers' Work Days . . . 179 
RETURNING Teachers' Work Days 177
re required to report for 
required to report for a pre-school
Note: All Certificated personnel NEW to the District a 
orientation on Sept. 2 and 3, 1982.
All NEW and RETURNING certificated personnel are 
Work Day (Orientation) on Tuesday, Sept. 7, 1982
1450
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MT. DIABLO UNIFIED SCHOOL DISTRICT OF CONTRA COSTA COUNTY, CALIFORNIA 
1936 Carlotta Drive 
Concord, California 94519
NOTICE OF ELECTION - Certificated Employee 
PART-TIME EMPLOYMENT
AS PROVIDED UNDER EDUCATION CODE 22724, 44922 and 45024
NOTICE IS HEREBY GIVEN that 
the Governing Board of this 
School District offers to 
employ the person named at 
left under the following 
part-time contract.
Part-Time Contract of Employment
1. Parties 6 Date: Effective on , the Governing Board of this
School District and the above-named employee mutually agree and promise as follows:
2. Special Terms: The following special terms are subject to the other provisions of 
this part-time contract:
a. Assignment: ________________________
b. Percentage of part-time: (per California Education Code Section 4AjU2)
c. Salary: $________________  per year. Class __________________ Step ____
d. Payable: ___________  installments of $ ______________________ beginning
e. Period (term) of contract: _____________________________________________________
f. Sick leave cumulated as of ________________________ Is ____________________ days.
3. The Board hereby employs Employee as a certificated employee of the District under 
the terms stated above. The salary will be changed during the course of this 
contract as required to maintain the correct pro-rata relationship to salaries 
negotiated with the teachers' bargaining unit. This contract does not entitle the 
Employee to any specific position, work, or work schedule. Assignment within the 
Employee's credentlal(s) Is at the District's discretion at all times.
4. The minimum of the equivalent of half-time service may be exceeded upon the mutual 
consent of the Employee and the School District.
5. Employee and the District agree to contribute to the State Teachers Retirement System 
an amount equal to what would be contributed if Employee was full-time. Credit for 
retirement allowance will be earned at the full-time rate.
6. Fringe Benefits: The Employee shall receive health benefits In the same manner as a 
full time employee.
7. At the end of the maximum 5-year part-time employment period the Employee is required 
to submit a resignation. Resignation may occur before the end of the 5-year period.
A part time employment plan of less than 5 years, terminated by resignation, may be 
designed.
8. ARTICLE X, Teacher Transfer, of agreement operable on November 13, 1979, will not 
apply to participants In this program.
9. Salaries and preparation periods of secondary teachers will be based on the normal 
teaching load of a full-time teacher as follows:
Normal Length of Student Day Pay Per Period
6 periods 1/5 full time rate
7 periods 1/6 full time rate APPENDIX B
NOTICE OF ELECTION - Certificated Employee 
PART-TIME EMPLOYMENT Page 2
10. This contract is subject to the laws of the State of California, to the rules and 
regulations of the State Board of Education and of this Governing Board, and to any 
amendments or modifications thereof during the term of this contract, all of which 
are by this reference made a part hereof as though fully set forth herein.
11. Before rendering a service hereunder, the Employee shall file with the District 
Superintendent a certificate evidencing freedom from active tuberculosis, as required 
by Ed. Code 41406. The Employee shall possess a valid California credential covering 
this assignment and have it on file in the Office of the Contra Costa County 
Superintendent of Schools, as required by law.
12. Employee's salary shall be withheld until the Employee substantiates his/her 
training, experience and credentials, which substantiation must be received by the 
District within 30 days after the Employee's first day of employment under this 
contract. The District shall have an additional 30 days within which to review and 
verify the substantiating documents; however, it is the Employee's sole 
responsibility to supply the District with all documents and information necessary to 
account correctly for said training, experience and credentials, and Employee shall 
cooperate in furnishing to the District such additional information as it
may request.
MT. DIABLO UNIFIED SCHOOL DISTRICT
BY: ________________________________
Secretary of the Governing Board
ACCEPTANCE
I accept this above offer of employment and all its terms and conditions.
Dated: _______________________________ Employee's Signature ______________________________
(Sign, date, and return yellow copy to Personnel Office)
IMPORTANT NOTE TO EMPLOYEE: This offer must be accepted and returned to the District
Personnel Office before July 1. Otherwise the Employee shall be deemed to have declined 
the employment.
Education Code 44842
"If, without good cause, a permanent employee of a school district fails prior to 
July 1st of any school year to notify the governing board of the district of his 
Intention to remain or not to remain in the service of the district, as the case may 
be, during the ensuing school year if a request to give such notice, including a copy 
of this section, shall have been personally served upon him, or mailed to him by 
United States certified mall with return receipt requested to his last known place of 
address, by the clerk or secretary of the governing board of the school district, not 
later than the preceding May 30th, he may be deemed to have declined employment and 
his services as an employee of the district may be terminated on June 30th of that 
year."
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MT. D IABLO  U N IF IE D  SCHOOL D ISTRICT  
1982 83 TEACHERS' SALARY SCHEDULE  
Effective January 1, 1983
BA 15 30 45 60 75
Steps Class 1 Class II Class I I I Class IV Class V a  ass V I
1 $12,875 $13,625 $14,375 $15,127 $15,881 $16,628
2 13.503 14,261 15,034 15,810 16,589 17.380
3 14.130 14,902 15,688 16,497 17,306 18,132
4 14.761 15,539 16,347 17,184 18,019 18,884
5 15.231 16.178 17,007 17,868 18.733 19,666
6 15,700 16,816 17,660 18,554 19,446 20.443
7 16,171 17,287 18,318 19,238 20,160 21,221
8 16.639 17,755 18,978 19,929 20,874 22,027
9 17,109 18,226 19,495 20,609 21,622 22,835
10 17,578 18,695 20,008 21,295 22,372 23,641
11 18.047 19,163 20,525 21,859 23,126 24,490
12 18,518 19,636 21,040 22.422 23,878 25,334
13 21,559 22,986 24,628 26.178
CAREER INCREM ENTS A FTE R  CLASS V I. STEP 13
An additional $200  at the beginning of 16th year 
Plus, a second $200 at the beginning of the 19th year 
Plus, a third $200 at the beginning of the 22nd year 
Plus, a final $400 at the beginning of the 25th year
26.378
26.578
26,778
27.178
Placement Regulations:
Class I Teachers with a Bachelor's Degree and a Credential.
Class II Teachers with an A.B. Degree plus 15 semester units.
Class II I  Teachers with an A.B. Degree plus 30 semester units.
Class IV  Teachers with an A.B. Degree plus 45  semester units.
Class V  Teachers with an A.B. Degree plus 60 semester units
Class V I Teachers w ith an A.B. Degree plus 75 semester units.
Certificated Personnel with a Master's Degree receive $470 above teacher salary placement.
NOTE: Steps below dotted line available only to persons hired prior to 1967-68 school year.
For original classification purposes, the units required must be accredited college credits in upper-division or graduate courses, 
and must be taken after the date of the Bachelor's Degree. Lower-division courses are not acceptable for original placement.
All classification units must conform to District requirements.
Of the 15 units required to move from one class to another, 4 units of lower-division credit may be allowed. To insure 
classification credit, advance approval must be obtained from the Personnel Office.
Credit for teaching experience outside the District, and 1 year of credit for military service shall be given, to a maximum of 5 
years for both. The maximum placement for teachers new to the District shall be Step 6 in any class. To count as a year of 
experience at least 75% of the school year must have been taught.
Health Insurance: 
Dental Insurance: 
Prepaid Prescription:
Employee and family coverage for health insurance is fully paid by the District. 
Dental Insurance coverage for employee and family is fully paid by the District. 
Prepaid prescription coverage for employee and family is fully paid by the District.
APPENDIX C
4Teachers assigned to positions entitled to extra compensation for special duties shall receive the following addition 
to the salary provided for their placement on the salary schedule:
Supplemental Compensation:
Counselors (H.S. & In t ) :
High School Department Chairperson 
Including Identified Subject Areas and 
Special Education Department Chairpersons 
(1 per high school)
Ten (10) additional days salary at individual's 
daily rate. (No unit member providing counselor 
services as of the effective date of this agreement 
shall receive a supplemental stipend totalling less 
than $1,268.)
1 to 4 teachers (Incl. Chairperson)
5 to 9 teachers (Incl. Chairperson)
1 0 or more teachers (Incl. Chairperson) 
Resource Teachers 
Teachers on Special Assignment 
Technical Librarian 
Nurse Coordinator
$425
$565
$710
$565
$565
20 days additional salary based on salary placement 
$565
Teachers assigned to the following duties in addition to their teacher assignments shall receive extra compensation as 
follows:
Athletic Coaches:
Football
Assistant Football
Trainer
Basketball
Assistant Basketball
Baseball/Softball
Assistant Baseball/Softball
Track
Assistant Track 
Cross Country 
Tennis 
Swimming 
Wrestling
Assistant Wrestling 
Volleyball 
Assistant Volleyball 
Athletic Director 
Athletic Coordinator
$1,300
1.105
1.105
1.170 
995
1.170
1.170 
995
1.040
1.040
1.040
1.170 
995
1.040 
884
1,550
1.440
Director of each major high school drama 
production
$ 347 for each production, to a maximum o f 3
productions per school year for each school.
High School Marching Band Director $1,040
See negotiated contract in regard to longevity for coaches.
APPENDIX C (Cont.)
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SALARY SCHEDULE POR TEACHERS - REGULATIONS
Placement on Schedule
A teacher shall be placed in the proper classification on the schedule 
(Class I through VI), according to academic qualifications. The classes 
are as follows:
Placeoent Regulations:
Clasc I Teachers with 
credential
an A.B. Degree and a Provisional or regular
Class II Teachers with an A.B. Degree plus 15 semester unit s
Class III Teachers with an A.B. Degree plus 30 semester unit 8
Class IV Teachers with an A.B. Degree plus 45 semester units
Class V Teachers with an A.B. Degree plus 60 semester units
Class VI Teachers with an A.B. Degree plus 75 semester units
A teacher employed with the Standard Designated Services Credential for 
Vocational Education with training and experience other than an A.B. Degree 
ahall be initially placed in Class I of the salary schedule. Subsequent 
classification credits earned will enable the employee to move through the 
salary schedule as if he possessed the A.B. Degree. Prior related work 
experience may be credited on a year-for-year basis to a maximum of 5 years 
at the discretion of the Assistant Superintendent, Administrative and 
Personnel Services.
For classification purposes, the units required must be earned in courses 
from accredited colleges or universities. For original classification 
purposes, the units must be taken after the date of the Bachelor's Degree. 
Lower-division courses are not accepted for original placement.
A teacher shall be placed initially on the proper step in the class 
according to his/her teaching experience. Years of experience for placing 
the teacher on his/her proper step shall be computed as follows:
A. All experience within the District shall be credited on a 1:1 basis.
APPENDIX D
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SALARY SCHEDULE FOR TEACHERS - REGULATIONS - Pg. 2
B. Credit for experience outside the District shall be given on a 1:1 
basis to a maximum of five (5) years.
C. To count as a year of experience, an employee must have rendered 
service for 75Z of the work days during the school year.
D. Credit for military service shall be given on a 1:1 basis to a 
maximum of one (1) year.
The maximum credit for experience for any new employee shall be five
years. The maximum placement of a new employee In any class shall be at
Step 6.
2. Reclassification
For salary reclassfIcatlon purposes units will be accepted only under the
following conditions:
1. The units are demonstrably related to Increasing teacher competence 
in his/her teaching field as reflected by his/her credential.
2. The units are demonstrably related to a course of study designed to
add teaching specialties, earn an additional degree, or earn an 
additional credential.
3. Credit may be granted for other courses that are related to the
personal professional development of the teacher when such courses are 
relevant to the teacher's instructional responsibilities.
Courses approved for reclassification purposes shall be upper division or 
graduate level from an accredited institution. A maximum of 4 units for 
every 15 unit class may be lower division as long as they meet the crtleria 
listed above.
Work completed by the teacher for reclassification must be submitted to 
the Personnel Office In writing prior to October 1 for revision of the 
Notice of Reelection for the current year.
APPENDIX D (Cont.)
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A teacher enrolling in a course at least one session of which begins prior 
to October 1 and which ends not later than October 10 nay petition, prior 
to October 1, for extension of the October 1 deadline. Format for such 
petition shall be mutually agreed upon by MDEA and the District. Approval 
of such petition for waiver shall not be unreasonably withheld.
APPENDIX D (Cont.)
Supplemental Compensation
Teachers assigned to positions entitled to extra compensation for special 
duties shall receive the following addition to the salary provided for their 
placement on the salary schedule:
Effective January 1, 1983
Counselors (H.S. & Int.) Ten (10) additional days salary at 
individual's dally rate. (No unit 
member providing counselor 
services as of the effective date 
of this agreement shall receive a 
supplemental stipend totalling 
less than $1,268.)
Special Educ. Dept. Chairperson 
(1 per high school) and High School 
Department Chairperson:
1 to A teachers (Incl. Chairperson) $425
5 to 9 teachers (Incl. Chairperson) $565
10 or more teachers (Incl. Chairperson) $710
Resource Teachers $565
Teachers on Special Assignment $565
Technical Librarian 20 days additional salary based on 
salary placement
Nurse Coordinator $565
Unit members assigned to the following duties In addition to their teacher
assignments shall receive extra compensation a s follows:
Effective July 1. 1982 
Athletic Coaches:
Football $1,300
Assistant Football $1,105
Trainer $1,105
Basketball $1,170
Assistant Basketball $ 995
Baseball/Softball $1,170
Assistant Baseball/Softball $ 995
Track $1,170
Assistant Track $ 995
Cross Country $1,040
Tennis $1,040
Swimming $1,140
Wrestling $1,170
Assistant Wrestling $ 995
Volleyball $1,040
Assistant Volleyball $ 884
APPENDIX E
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Effective July 1, 1982 (Cont.)
Athletic Director 
Athletic Coordinator
$1,550
$1,440
Director of each major high school 
drama production
$ 347 for each production to a
maximum of 3 productions per school 
year for each school.
High School Band Director: $1,040
Longevity:
Beginning with the 1982-83 school year, a ten-step longevity-increment schedule 
shall be implemented for unit-member coaches In the District. One step shall 
equal one year. Longevity Increments of $200 shall be paid on that schedule 
beginning with its second step and In each alternate year thereafter through 
year ten (10).
Initial placement of unit-member coaches on this longevity Increment schedule 
shall be accomplished by the granting of one (1) year of step credit for each 
two (2) years of previous coaching experience in the District, to a maximum of 
three (3) years step credit. Beginning with the 1983-84 school year, absence 
from coaching for more than thirty-nine (39) months shall consltute a break in 
service for purposes of longevity calculation.
Career Increment:
One career Increment of $200 at the beginning of the 16th year of credited 
service and continuing thereafter.
Two career Increments of $200 at the beginning of the 19th year of credited 
service and continuing thereafter.
Three career Increments of $200 at the beginning of the 22nd year of credited 
service and continuing thereafter.
Three career Increments of $200 and one career increment of $400 at the 
beginning of the 25th year of credited service and continuing thereafter. 
Additional Degrees:
With respect to compensation for additional degrees, doctorates in lieu of 
masters shall be compensated at the rate provided for masters degrees.
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DISTRICT GUIDELINES FOR EVALUATION OF CERTIFICATED TEACHING PERSONNEL 
IN RELATION TO PROGRAM
IN IT IA L  CONFERENCE FORM  
(PLAN A)
To bo Completed by October 15 
(May bo Modified During the Course 
of the Year by Mutual Agreement)
Evaluator________________________________________  Evaiuatee's Nam#__________________________________________________
Grade Level. Subject, or Position____________________________________
Date_____________________________________________  No. of years in Grade Level. Subject, or Position______________________
No. of years in District_____________________________________________
SECTIONS I AND II APPLY TO EVALUATEE'S TOTAL ASSIGNMENT:
I. THE ELEMENTS THAT WILL BE INCLUDED IN  THE EVALUATION ARE AS FOLLOWS:
Performance of duties and responsibilities as stated in Statements of Duties and Responsibilities of Certificated Personnel, 
conditions of learning environment within the control of the evaluatee. adherence to District Educational Goals, school.goals. 
and/or program goals
II. ADDITIONAL GOALS/OBJECTIVES:
Evaluator(s) and evaluatee may agree on additional goals and/or obtectives not included in No. I above (e g., individualization 
of instruction, humanizing instruction, interpersonal relations, etc ).
SECTION II I  MAY APPLY TO A LIM ITED NUMBER OF CLASSES/AREAS OF EVALUATEE'S ASSIGNMENT:
III. STUDENT PROGRESS (No more than two dasses/areas suggested in any one year):
A. Subject area(s) or class(es) that will be used for collection of data regarding student progress
B. Agreed upon specific standards of expected student progress (refer to appropriate District Standards of Expected 
Student Progress Statements)
APPENDIX F
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D IS T R IC T  G U ID E L IN E S  FOR E V A L U A T IO N  O F C E R T IF IC A T E D  T E A C H IN G  PERSO NNEL  
IN  R E L A T IO N  T O  PROGRAM
Initial Conference Plan A (cont'd)
IV . E V A L U A T IV E  T E C H N IQ U E S  T O  BE USED: (Check those to  be used.)
(May be modified by mutual agreement during the course o f the year.)
A. Evaluatee's Self-Evaluation in Relation to Agreements 
Listed on Initial Conference Form (required)
C
h
e
c
k
B. Techniques to assess Student Progress (required) 
1. Work Samples
2. Questionnaires/lnterviews a. Students
b. Parents
c. Teachers
3. Other (specify)
C. Formal Observations
(See Contract Article XVI,
Section 58 g and i . 24-Hour q  
Notice
24-H our j - j  
N otice
To be perform ed 
by (S pecify):
t y p .  ssssss, Evaluator
COM M ENTSN um ber: From - To From  -  To From  -  To
1. Principal - -
2. Vice Principal - - -
3. Head Counselor - - -
4. Departm ent Chairperson - - -
5. Proqram A dm in is tra to r - - -
6. C urricu lum  Specialist - - -
7. Proqram Specialist - - -
8. O ther (Specify) - - -
- - -
- - -
Evaluatee-requested Team
Evaluator requested Team
A dd itio n a l Evaluation Techniques (op tiona l) 
(Specify):
1.
2.
The evaluatee has received in written form the applicable elements of the evaluation listed in Section 1.
Signatures:
Evaluatee
Evaluator
Date Chairperson if Team is Used
R rv 3/83 A PPEN D IX  F (Cent I
Page one o f two paoes
w n ita : O b M tv ii
C an ary : Eva lua te*
P ink: Eva lua tor
( I f  n o t observer)
N o cop y  to  P a rw n n ii  O f f  lea
DISTRICT G UIDELINES FOR EVALUATIO N OF C ERTIFICATED TEACHING PERSONNEL 
IN  RELATION TO PROGRAM
CLASSRO O M  O B S E R V A T IO N  FO R M
PLAN A
Name of Evaiuatee being observed: Name o f Observer:
(Note to Observer: A conference must be held with the evaiuatee 
observed within five academic days after observation.)
Students Observed:
Grade level____________________  Duration of observation______________________________________
Achievement level______________  Subject (class) being taught___________________________________
I. The nature of the activities observed (e.g., discussion, lecture, testing, individual study, working on projects, use of materials):
School____________
Date of Observation
II. Observer’s comments and conclusions:
APPENDIX F (Cont.)
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Page two o f two pages
Classroom Observation Form P L A N  A  (C ont'd)
I I I .  Conference notations:
A. Date o f post observation conference________
B. Points discussed:
IV . Evaluatee’s comments:
The evaluatee’s signature does not constitute agreement with the observer’s conclusions but is a recognition that discussion 
has taken place and that the evaluatee has been given the opportunity to enter comments.
Signatures:
ODM r v«f
E v a lu a te*
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DISTRICT GUIDELINES FOR EVALUATIO N OF CERTIFICATED TEACHING PERSONNEL 
IN  RELATION TO PROGRAM
E V A L U A T E E 'S  SE LF E V A L U A T IO N
In Relation to Agreements Listed on Initial Conference Form
(P LA N  A )
A copy of this form is to be completed by the evaluatee prior to the Interim (if held) and Final Evaluation Conferences. It is to be 
brought to each conference, discussed and returned to the evaluatee at the end of the conference.
A. After reviewing the goals and/or objectives agreed-upon and listed in the Initial Conference Form, Sections I and II, make 
a statement concerning the extent to which these goals and/or objectives are being/have been attained. Support your 
statements with examples where applicable. Include your assessment of student progress, as agreed in Section 111 of the 
Initial Conference Form.
B. List any suggestions for further attainment of goals and/or objectives.
APPENDIX F (Com.)
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W h it* : Personnel O ff ic e
C anary: Evaluatee
Pink: E va lua tor
G o lden rod : Program
A d m in is tra to r
( I f  ap p lica b le )
D IS TR IC T G U ID E LIN ES  FOR E V A LU A TIO N  OF C E R T IF IC A TE D  TEA C H IN G  PERSONNEL  
IN  R E LA TIO N  TO PROGRAM
F IN A L  E V A L U A T IO N  FO R M  
(P LA N  A )
To be completed for all evaluatees no later than 60 days prior to the end of the academic school year. (Follow Ed. Code 44949 when 
reemployment is in doubt.)
Evaluatee___________________________________________ _ Evaluator_____ ____________________________________________
Grade Level, Subject, or Position______________________ __________ Position __________ ____________________________________________
School(s) served _______________________________________________  D a te _______
No. of years in Grade Level, Evaluation period: From________________  T o ______________
Subject, or Position _____________________________________________
No. of years in D istrict_________________________________________
I. Evaluation based on agreements listed in Sections I and II of the Initial Conference Form.
II. Evaluation based on student progress as agreed upon in Section I I I  of Initial Conference Form.
APPENDIX F (Com.)
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IN  RE LA TIO N  TO PROGRAM
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Final Evaluation Plan A  (cont'd)
Evaluates_____________________________________ Evaluator
II I.  Evaluatee's Comments:
IV . Number of knowledgeable persons (including students) involved; please list by group/titie; e.g., evaluates, parents, principal, 
students, with number of each involved.
Signature(s) of Evaluator(s): 1 .___________________________________________  4 . _______________________________________________
2 .  __________________________________________  5 ._______________________________________________
3 .  __________________________________________  6 ._______________________________________________
_________________________  Signature of Evaluatee:____________________________________________________________________________
Date
THIS FORM SHALL BE SIGNED IN THE PRESENCE OF E VA LUATO R(S) A ND EVA LU A TE E ; the evaluatee's signature does not 
indicate evaluatee's agreement with the wrinen evaluation, but indicates that evaluatee has read it and has had the opportunity to 
respond in writing. If the evaluatee submits a written response, it shall become a permanent part of all copies of the evaluation report.
APPENDIX F (Cont.)
.__________________M_______________________________________________
W hite Personnel O ff ic e
Canary Evaluatee
Pink. Eva lua tor
G o ld en  rod Program
A d m in is tra to r
( I f  ap p lica b le )
Page 1 of 2 pages
DIS TR IC T G U ID E LIN ES  FOR E V A LU A TIO N  OF C E R T IF IC A TE D  TE A C H IN G  PERSONNEL  
IN  RELATIO N TO PROGRAM
IN T E R IM  E V A L U A T IO N  FO R M  
(Plan A )
To be completed by February 1 for nontenured evaluatees; no later than March 1 for tenured evaluatees if a conference is 
held. (Follow Ed. Code 4494 when reemployment is in doubt.)
Evaluatee______________________
Grade Level, Subject, or Position
School (s) Served_______________
No. of Years in Grade Level. 
Subject or Position_____________
No. of Years in District_________
Evaluator__________________________________
Position___________________________________
Date______________________________________
Evaluation Period: F ro m _____________ To
I. Evaluation based on agreements listed in Sections I and II of the Initial Conference Form.
II. Evaluation based on student progress as agreed upon in Section I I I  of Initial Conference Form.
APPENDIX F (Cont.)
Page 2 of 2 pages
DIS TR IC T G U IDELINES FOR E V A LU A TIO N  OF C E R TIF IC A TE D  TEACHING  PERSONNEL 
IN  RELA TIO N  TO PROGRAM
Interim  Evaluation Form PLA N  A  (Cont'd)
Evaluatee_________________________________________________  Evaluator____________________________________
II I.  Suggestions and means to help the evaluatee further achieve agreed-upon goals and/or objectives.
IV . Evaluatee’s Comments:
Signature(s) of Evaluator(s): 1. 4.
2. 5.
3. 6.
Signature of Evaluatee:
Date
TH IS  FORM SHALL BE SIG NED IN  THE PRESENCE OF EVA LUATO R(S) A ND E VA LUATEE.
The evaluatee s signature does not indicate evaluatee's agreement with the written evaluation, but indicates that evaluatee has read 
it and has had the opportunity to respond in writing. If the evaluatee submits a written response, it shall become a permanent 
part of all copies of the evaluation report.
L i5!
APPENDIX F (Cont.)
W h ite  E va lu a to r
C an ary : Eva lua tee
N O  cop y  to  P e rsonne l O ff ic e
MT. D IA B LO  U N IF IE D  SCHOOL D IS TR IC T
Guidelines for Evaluation o f P E R M A N E N T  
Certificated Teaching Personnel in Relation to  Program
{Plan B)
PLANS/GO ALS/O BJECTIVES FORM
(To be completed in Initial Conference between evaluator(s) 
and evaluatee prior to October 15)
Evaluatee's Name  ______________________________ Evaluator_________________________________________________
Position  __________________________________Position__________________________________________________
Number of years in position__________________________School Year_______________________________________________
Number of years in D is tric t__________________________
I. Plans/Goals/Objectives
Please list here (briefly) your plan(s)/goal(s)/obiective(s) for the school(s)/program(s) for which you are 
responsible within the framework of the MDUSD Educational Goals, program goals, school goals, student 
progress -  as applicable to your assignment.
II. Signatures: Evaluator(s): 1.
Evaluatee:
2.
D ate__________________________________________________________
Note This form may be revised during the course of the school year.
A P P E N D I X  F (Cch^
W hite : E va lua to r
C anary: Eva lua tes
N O  cop y  to  Personnel O ff ic e
MT. DIABLO UNIFIED SCHOOL DISTRICT
Guidelines for Evaluation of P E R M A N E N T  
Certificated Teaching and Non-Teaching Personnel in Relation to  Program
(Plan B)
PLANS/GOALS/OBJECTIVES FORM
(To be completed in Initial Conference between evaluator(s) 
and evaluatee prior to October 15)
Evaluatee's Name Evaluator
Position Position
Number of years in position School Year
Number of years in D istrict_________________________
I. Plans/Goals/Objectives:
Please list here (briefly) your plan(s)/goal(s)/objective(s) for the school(s)/program(s) for which you are 
responsible within the framework of the MDUSD Educational Goals, program goals, school goals, student 
progress -  as applicable to your assignment.
I I .  Signatures: Evaluator(s): 1 .________________________________ 2.
Evaluatee:
Date
Note: This form may be revised during the course of the school year.
APPENDIX F (Cont.)
W h ite : Personnel O ff ic e
C anary: Evaluatee
P in k: Eva lua tor
G o ld e n ro d : Program
A d m in is tra to r
( i f  ap p lica b le )
Guidelines for Evaluation o f P E R M A N E N T  
Certificated Teaching Personnel in Relation to  Program
MT. DIABLO UNIFIED SCHOOL DISTRICT
(Plan B)
F IN A L  E V A LU A TIO N  FORM
Evaluatee's Nam e_____________________________________  Evaluator____________________________________________
Position______________________________________________ Position_____________________________________________
Number of years in position___________________________  School Y ear__________________________________________
Number of years in D istrict___________________________
Comment briefly on evaluatee's performance in the following areas:
t .  Evidence of attainment of (or progress toward attainment of) plan(s)/goal(s)/objective(s) for the 
school(s)/program(s) for which evaluatee is responsible.
Signature of Evaluator(s): 1 ._____________________________________ 2.
D ate_________________________________________________________
Evaluatee's Comments:
Date Signature of Evaluatee
The evaluatee's signature does npt indicate evaluatee's agreement with the written evaluation, but indicates that 
evaluatee has read it and has had the opportunity to respond in writing. If the evaluatee submits a written response, 
it shall become a permanent part of all copies of the evaluation report.
APPENDIX F (Com.)
MT. DIABLO UNIFIED SCHOOL DISTRICT
Guidelines for Evaluation of P E R M A N E N T
Certificated Teaching Personnel in Relation to Program
(Plan B)
EVALUATEE'S SELF E VA LU A TIO N  
In Relation to Agreements Listed on Plans/Goals/Obiectives Form
A copy of this form is to be completed by the evaluatee prior to the Final Evaluation Conference. I t  is to be brought 
to the conference, discussed and returned to the evaluatee at the end of the conference.
A. After reviewing your pi an (s)/goal (s)/object ive(s) as listed on Plans/Goals/Objectives Form, make a statement 
concerning the extent to which these plan(s)/goal(s)/objective(s) are being/hare been attained. Support your 
statements with evidence where applicable.
List any suggestions for further attainment of plan(s)/goal(s)/objective(s).
APPENDIX F (Cont.)
Bargaining Unit:
□  CSEA
□  Local #1
□  MDEA
Type or PRESS F IR M LY « 
Name of Grievant:
M T. D IA B L O  U N IF IE D  SCH O O L D IS T R IC T
G R IE V A N C E  FO RM
(To be given to supervisor this date.)
School/Department 
Situation Occurred: D a te______
What term of the contract was violated?
Position Title 
Time
Supervisor: Name and Title
Section No. Section Title
Circumstances of Grievance -  A  concise statement of facts including names, dates, and places. (Use second sheet if necessary.):
In what way have you been affected adversely?
What remedy do you propose?
Have you made an effort to resolve the problem informally? Yes _______ No
Please describe (include date of conference and participants): _________________________
Grievant is represented by: C SEA____  Local #1 ____  M D E A ____  Self
Signature of Grievant Signature of Employee s Representative
GH IEVAN T
IM M ED IATE SUPERVISOR 
PRINCIPAL
ASSISTANT SUPERINTENDENT
Retain GOLDENROD Copy. give all others to  Immediate Supervisor.
Retain PINK Copy, immediately on receipt send all other copies to  Principal
Retain CAN AR Y Copy, immediately on receipt send ail other copies to  Assistant Superintendent
Retain W HITE Copy, send GREEN copy to  Bargaining U nit.
District No.
{p i
1/?8
APPENDIX G
MT. DIABLO UNIFIED SCHOOL DISTRICT 
MT. DIABLO EDUCATION ASSOCIATION
COLLECTIVE BARGAINING CONTRACT 
July 1, 1982 through June 30, 1985
:NNETH BUTLER, Team Member LOYtS^UNNELL, Teaa>t.lember
EVERETT WATT, Team Member
m
\  »
Bureau o f Labor Statistics  
C ollective Bargaining Studies
U.S. Department of Labor
830598
MARCH 31, 1983
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form  A pproved 
O.M.B. No. 1220-0001
Received
r
Assistant Superintendent of Administrative and Personnel 
Civil Service Department 
1S36 Carlotta Drive 
Concord , Ca. 94519
L
. I^ APR 2 1 m
Personnel Services
J PREVIOUS AGREEMENT EXPIRED JUNE 30, 1982
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION; NATION] Mt Diablo Calif Unified School District Teachers CALIFORNIA
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
o ^ .
JANET L. NORWOOD 
Commissioner
I f  more than one agreement, use back o f form for each document. (Please Print) 
1. Approximate number of employees involved_____________________
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTS!.
2. Number and location of establishments covered by agreement _____
3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date
^  ^ rea c o^e/Telephone Number
Citv/S tate/Z IP  Code --------- *--------- *------
BLS 2452 (Rev. May 1981)
